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CAMERON PARK COMMUNITY SERVICES DISTRICT 
2502 County Club Drive 

Cameron Park, CA 95682 
(530) 677-2231 Phone 

(530) 677-2201 Fax 
www.cameronpark.org 

     AGENDA 
 

Regular Board of Directors’ Meetings are held 
Third Wednesday of the Month 

 

 
 

REGULAR BOARD MEETING 
Wednesday, June 20, 2018 

6:30 p.m. 
 

6:00 – 6:30 Ice Cream Social in honor of Lyle Eickert’s retirement 
 

Board Members 
Holly Morrison 

Margaret Mohr 
Monique Scobey 

Greg Stanton 
Ellie Wooten 

President 
Vice President 
Board Member 
Board Member 
Board Member 
 

 
Notice to the Public 

 

An AGENDA in FINAL FORM is located in the Reception area in the District Office and posted at each of the 
Cameron Park Fire Stations and on the District's website at www.cameronpark.org. Support material is 
available for public inspection at the District Office and on the District website. Sessions of the Board of 
Directors may be recorded and members of the audience are asked to give their name and address before 
addressing the Board.  

 
Any written document that relates to an agenda item for an open session of a regular meeting of the Board 
of Directors which is distributed less than 72 hours prior to the meeting, is available for public inspection 
at the same time the writing is distributed to the members of the Board of Directors. Such written 
documents will be made available at the District Office and on the District website.   
 
The Cameron Park Community Services District (CPCSD) is committed to ensuring that all persons are 
provided the resources to participate in its public meetings.  For the public’s information, we are now 
taking email requests for future notification of Community Services District meetings.  Please contact the 
District office at 530-677-2231 or cpcsd@cameronpark.org if you require public documents in alternate 
formats or accommodation during public meetings. 
 

http://www.cameronpark.org/
mailto:cpcsd@cameronpark.org
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CALL TO ORDER   

1. Roll Call 
2. Pledge of Allegiance 

 
 
ADOPTION OF THE AGENDA  
The Board will make any necessary additions, deletions, or corrections to the Agenda and motion to adopt the Agenda. 
 

3. Adopt the Agenda 
 

 
RECOGNITIONS AND PRESENTATIONS 
Board of Directors expresses appreciation to members of the community, District staff, or the Board for extra efforts as 
volunteers, committee members or community-minded citizens.   
 

• Recognition of Covenants, Conditions & Restrictions (CC&R) Compliance Officer Lyle Eickert 
• Recognition of Joshua Walker regarding his accomplishments as Intern at White House 
• Presentation by El Dorado County Supervisor Shiva Frentzen 

 
 

APPROVAL OF CONSENT AGENDA 
The following Consent Agenda items are considered routine and will be acted upon by the Board without discussion with 
one vote.  Any item may be removed from the Consent Agenda by a Board member or a member of the audience and 
placed under General Business #8 to be discussed and acted upon individually.    

 
4. Conformed Agenda - Board of Directors Meeting, May 16, 2018 
5. Staff Reports 

a. General Manager 
b. Recreation Department 
c. Parks & Facilities Department 
d. Covenants, Conditions & Restrictions (CC&R) Department  

(Note: typical Fire and Administration departments’ reports are not included this month due to efforts to produce the 
budget and weed abatement reports and accompanying documents.)   

6. APPROVE Resolution No. 2018-13 and Memorandum of Understanding between Cameron Park 
Community Services District and Cameron Park Community Services District Employees Association 

7. APPROVE Support of Assembly Bill 2258 
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OPEN FORUM FOR NON-AGENDA ITEMS 
Members of the public may speak on any item not on the agenda that falls within the jurisdiction of the Board of Directors. 
Comment during the Open Forum is limited to four minutes per person. Public testimony will be received on each agenda 
item as it is called. Principal party on each side of an issue (where applicable) is allocated 10 minutes to speak, individual 
comments are limited to four minutes except with the consent of the Board, individuals shall be allowed to speak on an 
item only once. The Board reserves the right to waive said rules by a majority vote. For the public’s information, we are 
now taking email requests for future notification of Community Services District meetings.  
 
 
GENERAL BUSINESS   
For purposes of the Brown Act §54954.2 (a), items below provide a brief description of each item of business to be 
transacted or discussed.  Recommendations of the staff, as shown, do not prevent the Board from taking other action. 

 
8. Items removed from the Consent Agenda for discussion  
9. APPROVE El Dorado Disposal/Waste Connections rate adjustment Resolution No. 2018-08 
10. PUBLIC HEARING – RECEIVE General Manager’s Report regarding weed abatement costs; APPROVE 

Resolution No. 2018-12 to exercise District’s authority to abate weeds and rubbish and collect costs 
on properties on which said weeds and rubbish constitute a public nuisance  

11. PUBLIC HEARING - APPROVE Resolution No. 2018-09 Establishing Appropriations Limitation for Fiscal 
Year 2018/19 

12. PUBLIC HEARING – APPROVE Preliminary Budget for Fiscal Year 2018/19 
13. APPROVE Cooperative Fire Programs Fire Protection Reimbursement Agreement Between Cameron 

Park Community Services District And CAL FIRE For Fire And Emergency Services, For A Term July 1, 
2018 To June 30, 2020.  

14. APPROVE Resolution No. 2018-10 preliminarily approving Engineer’s Report and providing Notice of 
Hearing for the LLADs  

 
 

BOARD INFORMATION ITEMS 
At this time, the Board and staff are provided the opportunity to speak on various issues.  Direction by the President may 
be given; however, no action may be taken unless the Board agrees to include the matter on a subsequent agenda.   

 
15. General Matters to/from Board Members and Staff 
16. Local Area Formation Commission (LAFCO) 
17. Committee Reports 

• Budget & Administration 
• Covenants, Conditions & Restrictions (CC&R) 
• Fire & Emergency Services 
• Parks & Recreation 
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ADJOURNMENT 
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CAMERON PARK COMMUNITY SERVICES DISTRICT 
2502 County Club Drive 

Cameron Park, CA 95682 
(530) 677-2231 Phone 

(530) 677-2201 Fax 
www.cameronpark.org 

     CONFORMED AGENDA 
 

Regular Board of Directors’ Meetings are held 
Third Wednesday of the Month 

 

 
 

REGULAR BOARD MEETING 
Wednesday, May 16, 2018 

6:30 p.m. 
Board will convene into Closed Session after Board Information Items. 

 

Board Members 
Holly Morrison 

Margaret Mohr 
Monique Scobey 

Greg Stanton 
Ellie Wooten 

President 
Vice President 
Board Member 
Board Member 
Board Member 
 

 
Notice to the Public 

 

An AGENDA in FINAL FORM is located in the Reception area in the District Office and posted at each of the 
Cameron Park Fire Stations and on the District's website at www.cameronpark.org. Support material is 
available for public inspection at the District Office and on the District website. Sessions of the Board of 
Directors may be recorded and members of the audience are asked to give their name and address before 
addressing the Board.  

 
Any written document that relates to an agenda item for an open session of a regular meeting of the Board 
of Directors which is distributed less than 72 hours prior to the meeting, is available for public inspection 
at the same time the writing is distributed to the members of the Board of Directors. Such written 
documents will be made available at the District Office and on the District website.   
 
The Cameron Park Community Services District (CPCSD) is committed to ensuring that all persons are 
provided the resources to participate in its public meetings.  For the public’s information, we are now 
taking email requests for future notification of Community Services District meetings.  Please contact the 
District office at 530-677-2231 or cpcsd@cameronpark.org if you require public documents in alternate 
formats or accommodation during public meetings. 
 

http://www.cameronpark.org/
mailto:cpcsd@cameronpark.org
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CALL TO ORDER – 6:32 p.m.   

1. Roll Call – HM. MM, MS, GS, EW 
2. Pledge of Allegiance 

 
 
ADOPTION OF THE AGENDA  
The Board will make any necessary additions, deletions, or corrections to the Agenda and motion to adopt the Agenda. 
 

3. Adopt the Agenda 
 
   Motion to adopt the Agenda. 
 
   MS/MM – Motion passed 
   Ayes – HM, MM, MS, GS, EW 
   Noes – None 
   Abstain – None 
   Public Comment - None 
 

 
RECOGNITIONS AND PRESENTATIONS 
Board of Directors expresses appreciation to members of the community, District staff, or the Board for extra efforts as 
volunteers, committee members or community-minded citizens.   
 
  None 
 

 
APPROVAL OF CONSENT AGENDA 
The following Consent Agenda items are considered routine and will be acted upon by the Board without discussion with 
one vote.  Any item may be removed from the Consent Agenda by a Board member or a member of the audience and 
placed under General Business #7 to be discussed and acted upon individually.    

 
4. Conformed Agenda – Parks & Recreation Committee Meeting, April 2, 2018 
5. Conformed Agenda - Board of Directors Meeting, April 18, 2018 
6. Staff Reports 

a. General Manager 
b. Administration Department 
c. Fire Department 
d. Recreation Department 
e. Parks & Facilities Department 
f. Covenants, Conditions & Restrictions (CC&R) Department  
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   Motion to approve the Consent Agenda with the following revision – pull agenda item  
   #6c. for discussion. 
 
   GS/MM – Motion passed 
   Ayes – HM, MM, MS, GS, EW 
   Noes – None 
   Abstain – None 
   Public Comment - None 

 
  

OPEN FORUM FOR NON-AGENDA ITEMS 
Members of the public may speak on any item not on the agenda that falls within the jurisdiction of the Board of Directors. 
Comment during the Open Forum is limited to four minutes per person. Public testimony will be received on each agenda 
item as it is called. Principal party on each side of an issue (where applicable) is allocated 10 minutes to speak, individual 
comments are limited to four minutes except with the consent of the Board, individuals shall be allowed to speak on an 
item only once. The Board reserves the right to waive said rules by a majority vote. For the public’s information, we are 
now taking email requests for future notification of Community Services District meetings.  
 
 Bill Carey and Dave Gelber 
 
 
GENERAL BUSINESS   
For purposes of the Brown Act §54954.2 (a), items below provide a brief description of each item of business to be 
transacted or discussed.  Recommendations of the staff, as shown, do not prevent the Board from taking other action. 

 
7. Items removed from the Consent Agenda for discussion  

 

  6c.  Fire Department Staff Report 
 

8. REVIEW AND DISCUSS El Dorado Disposal/Waste Connections rate adjustment and performance 
standards for 2017  

 

  Motion to approve Option One with a rate increase of 4.21% to both commercial and residential 
  customers. 
  GS/MS – Motion withdrew 
 

  Motion to postpone the matter for vote until the June Board of Directors’ meeting.   
  GS/MS – Motion passed 
   Ayes – HM, MM, MS, GS, EW 
   Noes – None 
   Abstain – None 
   Public Comment – Bill Carey 
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9. REVIEW AND APPROVE agreement with NonProfit Technologies (NPT) for accounting software 
services 

 
  Motion to approve the agreement with Non-Profit Technologies subsequent to making the 
  changes discussed and legal counsel’s approval and direct the General Manager to sign the 
 agreement.  
 
   MS/GS – Motion passed 
   Ayes – HM, MM, MS, GS, EW 
   Noes – None 
   Abstain – None 
   Public Comment – None 
 

10. RECEIVE AND DISCUSS outcomes of the Fire & Emergency Services Request for Proposal selection 
process; consider CAL FIRE’s contract for services during the District’s June budget hearings 

 
  No action 
   Public Comment – Barbara Rogers, Dave Gelber, Bill Carey, Eric Aiston 
 

 
BOARD INFORMATION ITEMS 
At this time, the Board and staff are provided the opportunity to speak on various issues.  Direction by the President may 
be given; however, no action may be taken unless the Board agrees to include the matter on a subsequent agenda.   
 

11. General Matters to/from Board Members and Staff 
 
  MS –  Thanked CAL Fire and El Dorado County Fire for being here tonight.  Also thanked 
   staff and the panel members for their work on this matter.   
  GS -  Concerned that the comments made during Open Forum were not an accurate betrayal 
   of what he said at the last meeting.  
  MM -   She did read the fire proposals cover to cover.  Appreciated CAL Fire and El Dorado 
   County for taking the time to attend this meeting.   
 

12. Local Area Formation Commission (LAFCO) 
 
  LAFCO did not meet last month.     
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13. Committee Reports 

• Budget & Administration 
  Had a nice, long meeting.  Each department head gave a rundown of their department and 
  provided an explanation of why the budget was done the way it was.  The committee asked 
  staff to look again at the expenses as we don’t have the revenue to offset the escalating costs 
  of doing business in this county.   
   

• Covenants, Conditions & Restrictions (CC&R) 
  They hate to see Lyle go.   
 

• Fire & Emergency Services 
 Residents expressed concerns regarding resolving what could be a  very serious fire problem.   
 Also received a report on the weed abatement progress.   

 

• Parks & Recreation 
  Discussed Summer Spectacular and skate park changes. 

 
 

PUBLIC COMMENT ON CLOSED SESSION 
At this time, members of the public may speak on any Closed Session agenda item. 
 
Closed Sessions may be called as necessary for personnel, litigation, and labor relations or to meet the 
negotiator prior to the purchase, sale, exchange or lease of real property.  Members of the public may 
address the Board prior to closing the meeting.   
 

14. Public Comment - none 
 
 

CONVENE TO CLOSED SESSION – 9:37 p.m. 
The Board will recess to Closed Session to discuss the following item: 

 “Labor Negotiations” Government Code Section 54957.6 
 

 
RECONVENE TO OPEN SESSION AND REPORT OUT OF CLOSED SESSION 
 

15. Pursuant to Government Code §54957.1, the legislative body of any local agency shall publicly report 
any action taken in closed session and the vote or abstention of every member present thereon.     

 
  Board gave staff direction regarding labor negations.   

 
 
ADJOURNMENT – 11:03 p.m. 

 



  
 Cameron Park 

Community Services District 
 

Agenda Transmittal 
 
DATE:  June 20, 2018 
  
FROM:  Jill Ritzman, General Manager 
 
AGENDA ITEM #5A:  GENERAL MANAGER’S REPORT 
 
RECOMMENDED ACTION:    Receive and File 
 
Summer has launched at the District!  The Community Center campus is busy with swim 
lessons, day camp, Sharks Swim Team practice and meets and summer classes.  Cameron 
Park Lake, along with the Swimming Lagoon, is busy with swimmers, boaters and sun 
lovers.  Summer time at the District is the best time of the year for the parks and recreation 
programs.  Please express your appreciation to the District staff who have worked all year to 
bring you these great summertime activities and facilities.   
 
The District is in the middle of improving its ability to use technology.  The public Wi-Fi 
should be back up and running soon.  The band-width is increasing to allow for the new 
financial software implementation and new merchant services, and the server has been 
replaced and enlarged to allow for updates to Rec Trac program registration software.  
Training is being provided to staff.  Increasing the District technology capacity also supports 
the District’s conversion to time clocks and remote access to irrigation systems, HVAC 
system and pool controllers.  All of the staff are becoming IT experts.   
 
In the past month I met with the Senior Leadership Council, to receive feedback about the 
District’s senior programming; and introduced myself to the Newcomers Club.  Terry 
LeMoncheck, Executive Director, El Dorado Arts Council and I met to discuss possible 
future partnerships.  I met with Lennar Homes and County staff to understand the new Bell 
Woods development project, which will be breaking ground soon.  A Board presentation is 
planned for next month.   
 
I am pleased to announce that the California Special District Association awarded the 
District a scholarship for me to attend the General Manager Leadership Conference, being 
held June 24-26 in South Lake Tahoe.   I am able to attend this conference at no cost to the 
District.   
 
Be sure to get outside and play in Cameron Park’s great park system.   
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Agenda Transmittal 
 
 
DATE:  June 20, 2018 
  
FROM:  Tina Helm, Recreation Supervisor   
  
AGENDA ITEM #6d:  Recreation Department Report 
 
RECOMMENDED ACTION:      Receive and File  
  
 

• Facility Use Report:  Please find the scheduled rentals from July to May Fiscal Years 
2016/17 and 2017/18 compared to the rentals during the same time period.  This 
comparison is for the auditorium/classroom rentals and does not include the gym.    

 

 

2016/17 Facility 
Rentals 

July 2016- 
May 2017 

num
ber of rentals  

2017/18Facility 
Rentals 

July 2016- 
May 2017 

num
ber of rentals  

July $3,387.76  19 $7,448.00  20 
August $2,485.85  20 $5,615.37  25 
September $1,638.51  17 $3,926.50  16 
October $7,485.51  24 $6,099.60  20 
November $3,006.00  18 $4,455.50  20 
December $4,832.71 24 $2,964.00 13 
January $3,993.75 17 $1,826.50 13 
February $3,350.60 14 $3,265.50 15 
March $5,243.42 22 $5,939.05 20 
April $4,823.00 20 $10,354.75** 26 
May $4,493.47 24 $3,189.20 17 
Total $44,740.58 219 $55,083.97 205 

 ** 3 day quilt show  
 
 

• Staff attended the first Trucks & Tunes on May 30 with music provided by Songs of the Gold 
Country featuring James & Sandy.  The event was well attended.  The next one will be 
Wednesday June 11th at Christa McAuliffe Park.   

• Staff has been hired for the summer season – lifeguards, concession stand and Kids Kamp. 
• The first two weeks of summer are almost complete with Sumer Kids Kamp, Swim Lessons, 

Mad Science Camp, Skyhawk Basketball Camp.  We have lots of programs and camps 
currently underway at the Community Center or other facilities.   
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• There were a number of year end school parties held at the pool in May.  Students from Sierra, 
Camino, Herbert Green and Camerado Schools enjoyed the day at the pool. 

• Summer Aquatic staff has held training for the slide, lessons, rescues and first aid. 
• Staff attended the Senior Leadership Council meeting in May to discuss the Arts & Craft 

Project, supplies, Bunco and Sit & Be Fit.  
• The CSD applied for and received $1,000 from the Friends of Seniors to be used for supplies 

for the NEW - Arts and Craft program. 
• Staff is working on the Summer Spectacular.  Banners have been placed throughout the 

community.  Wristbands are being sold at Lee’s Feed in Shingle Springs, Joes’ Café, Shingle 
Springs/Cameron Park Chamber of Commerce, Bel Air, CSD office and on line at 
showclix.com. Flyers will be out later this week. 
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 Cameron Park 
Community Services District 

 

Agenda Transmittal 
 
 
DATE:  June 20, 2018 
  
FROM:  Michael Grassle, Parks and Facilities Superintendent  
  
AGENDA ITEM #5e:  Parks & Facilities Department Report 
 
RECOMMENDED ACTION:      Receive and File  
  
General information 

- Staff have been working hard to get the pools and irrigation systems up and running for 
the summer. 

- Summer Spectacular is right around corner and staff, along with Growlersburg crew, 
have been weed abating Bonanza Park prior to the Spectacular. 

- The District negotiated a new agreement with Airgas, our CO2 supplier. District was 
paying 56¢ per pound and are now paying 32¢ per pound. We are also looking at other 
vendors/suppliers to try and get the best price possible. 

- The District just implemented Cyanuric Acid (CYA) to the lagoon. CYA is a chlorine 
conditioner that helps protect chlorine from the UV rays of the sun. By adding the CYA, 
we are hoping to see reduced costs in our chlorine consumption.  

- On The Spot Janitorial has started to help clean the District restrooms on a weekly basis. 
Bathroom conditions have started to improve greatly. 

- Staff have begun upgrading safety signage throughout the district. SDRMA and CAL 
Fire suggested we update and add addition safety signs. 
 

Cameron Park Lake 
 -  The department is getting ready to clean the trash out of the lake and spray Reward  
  Aquatics to control the weeds in the lake. 

- The Lagoon is up and running with no major hiccups since it has been opened. 
- Staff met with the pickle ball players out at the Lake. They inquired about converting the 

multi-use court to exclusively pickle ball. Staff are looking into it and will seek feedback 
from tennis players.   
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Sports Parks/Fields  
 

Christa McAuliffe Park/Skate Park 
- The field is back open and looks great after its three-week break.  
- The Skate Park has new signage that will be installed very soon. The behavior and 

cleanliness of the Skate Park has improved dramatically since District staff have started 
to make a presence. 

  

David West Park 
- Staff have moved several sprinkler heads out of the infield and back to the turf area. 

This will prevent the sprinkler heads from being damaged due to the infield dirt.  
  

Rasmussen Park 
- The decomposed granite trail along Rasmussen Park has been repaired. It took roughly 

25 yards to fix the trail. 
- The drinking fountain has also been repaired. We had a water line leak next to a 

redwood tree and a filter that was plugged. 
  

Neighborhood Parks/Landscape and Lighting Assessment Districts 
 

Eastwood Park    
- Staff repaired three different water mainline breaks that occurred when the system was 

turned back on for the summer.  
 

Hacienda Park 
 -  Staff removed a large oak tree that had fallen near the parking lot.  
 

Northview Park 
- The decomposed granite trail that runs throughout the park has been repaired. 
- The archways on the playground have been removed due to vandalism. Individuals 

were climbing up on the arches and poking holes into the shade structure. 
 

Community Center 
- Staff and lifeguards have identified the broken grates around the pool. They are on 

order and will be replaced ASAP. 
- The auto scrubber for the floor is currently in for service due to difficulties with the 

electrical system. As a result, staff have had to hand mop the floors. We hope to have 
that back ASAP. 

  
CAL Fire/Weed Abatement 

- Growlersburg crew and staff have successfully completed the weed abatement at Royal 
Oaks Park and Knollwood Park. We are currently working on Bonanza Park and 
Gateway Park. 



  

 
 

 Cameron Park 
Community Services District 

 

Agenda Transmittal 
 
 
DATE:  June 20, 2018 
  
FROM:  Lyle Eickart,  
 Covenants, Conditions & Restrictions (CC&R) Compliance Officer  
 
AGENDA ITEM #6f:  CC&R DEPARTMENT STAFF REPORT 
 
RECOMMENDED ACTION:      Receive and File 
  
BUDGET ACCOUNT: N/A   
BUDGET IMPACT: N/A  
 
The following items were reviewed and discussed at the June CC&R Committee meeting: 
 

Item Number of Items 
Initial Violation Notices  12 
Final Violation Notices  8 

Pre-Legal Notices  0 
Legal Cases  0 

Pending Violations  4 
Corrected Violations  20 

 
 
Please see the attached CC&R Committee meeting agenda of June 4, 2018.   
 
 



 
 

 
 

CAMERON PARK COMMUNITY SERVICES DISTRICT    
, 

CC&R POLICY AND ENFORCEMENT SUBCOMMITTEE 
2502 Country Club Drive, Cameron Park, CA  95682 - phone (530) 677-2231 fax (530) 677-2201 

CONFORMED AGENDA 
CC&R REGULAR SCHEDULED MEETING 

2502 Country Club Drive, Cameron Park, California 
                                                                                  June 4, 2018   5:30 p.m. 
      

 
1. Call to Order: 
 Roll Call: Elle Wooten, Monique Scobey, Gerald Lillpop, Robert Dalton 
 Present:  Elle Wooten, Monique Scobey, Gerald Lillpop, Robert Dalton 
 Absent:  None 
  
2. Agenda Approval:  
 Motion to Accept Agenda of June 4. 2018 
 By: 

Second 
Vote:  Ayes: 

Lillpop 
 Wooten 
 Wooten, Scobey, Dalton, Lillpop   Absent:  None 
  
3. CC&R Conformed Agenda: 
 Motion to Accept Conformed Agenda of  May 7, 2018 
 By: Lillpop 
 Second: Scobey 
 Vote:  Ayes: Wooten, Scobey, Dalton, Lillpop    Absent:  None 
  
4. Public Comment: Time For the Audience to Address the Committee on Non-Agenda Items 
  

THE CAMERON PARK COMMUNITY SERVICES DISTRICT’S CC&R LEGAL COUNSEL IS IN 
ATTENDANCE A TONIGHT’S MEETING AND WILL BE DISCUSSING THE FOLLOWING QUESTIONS 
AND OTHER RELATED ISSUES: 
 
During the May 7, 2018 Committee Meeting, a total of eleven people addressed the Committee on various issues 
including the pros & cons of being able to raise poultry on your property, have some of the CC&Rs expired and can 
some of the CC&Rs not be amended unless 100% of a specific subdivision agree? 
 
After hearing all of the public comments and having discussion of the various issues, Member Lillpop made the 
following four point motion: 

(1) Move Agenda Item 8B from the Pre-Legal category into the Pending category. 
(2) Ask District CC&R legal counsel to report back to the CC&R Committee: 

a)  Are there CC&Rs in Cameron Park that will be expiring and why or why not? 
b) Is there a method to amend (add, eliminate or change) conditions if a clause regarding amending a 

specific set of CC&Rs does not exist? 
(3) Ask legal counsel for clarification of the issue of the word “period” vs “periods” in several CC&Rs and is 

there anything in the books about typographical errors in CC&Rs and how they are to be interpreted and 
resolved is this is possible. 
 
 
The motion was seconded by Member Dalton. The motion was approved by a vote of 4-0 

 
                
PLEASE SEE ATTACHMENT ‘A’ FOR THE SUMMARY OF THE JUNE 4, 2018 COMMITTEE  
              MEETING PRESENTATION BY THE DISTRICT’S CC&R LEGAL COUNSEL 



 
 

 
 

 
 

 
 
 
 

5. Communications Requiring Committee Review/Action:  
  
 None 
 Monthly Staff Report: 
6. Initial Notice: Notice 

Sent 
Unit Complaint 

A. 3120 Royal Drive 05/18/18 Cameron Park N. #2 Commercial cargo trailer parked on driveway 
B. 2993 Camerosa Circle 05/18/18 Bar J Ranch Unit #1 Neglected landscape maintenance/weeds 
C. 3737 Chelsea Road 05/18/18 Cameron Park N. #3 Neglected landscape maintenance/weeds 
D. 2047 Ribier Way 05/18/18 Cameron Woods #5 Multiple vehicles parked on street/hazard 
E. 3606 Cambridge Road 05/22/18 Cameron Park N. #1 P0p-up type camper trailer improperly parked 
F. 4268 Valtara Road 05/22/18 Bar J Ranch Unit #1 Neglected landscape maintenance/weeds 
G. 4407 Voltaire Drive 05/22/18 Cambridge Oaks #1 Neglected landscape maintenance/weeds 
H.   400 Cragmont Court 05/23/18 Black Oak Estates #1 Boat improperly parked on driveway 
I. 3034 Royce Drive 05/23/18 The Highlands #5 R/V trailer improperly parked beside driveway 
J. 2349 El Mesita Court 05/25/18 Bar J Ranch Unit #2 Neglected landscape maintenance/weeds 
K.   305 Reid Court 05/25/18 Cambridge Oaks #3 Neglected maintenance/vacant lot/weeds 
L. 4601 Castana Drive 05/29/18 Bar J Ranch Unit #4 Motorhome parked on side of the driveway 
  
      Action: Compliance Officer reported that Items 6C, D, F. G, I & L were already resolved. 
  
7. Final Notice: Notice 

Sent 
Unit Complaint 

A. #6497  3890 Rustic Road 05/18/18 Cameron Park N. #2 Pop-up type camper trailer parked on driveway 
B. #6496  3000 Twin Oaks 05/18/18 Cameron Park N. #2 Utility trailer improperly parked in front yard 
C. #6495  3011 Camerosa Circle 05/18/18 Bar J Ranch Unit #1 Neglected landscape maintenance/weeds 
D. #6494  3056 Camerosa Circle 05/18/18 Bar J Ranch Unit #1 Neglected landscape maintenance/baron areas 
E. #6491  3098 Camerosa Circle 05/18/18 Bar J Ranch Unit #1 Neglected landscape maintenance/baron areas 
F. #6492  4635 Castana Drive 05/18/18 Bar J Ranch Unit #4 Recreational vehicle trailer parked on driveway 
G. #6493  3135 Royal Crive 05/18/18 Cameron Park N. #2 Cargo type trailer parked on the driveway 
H. #6490  2668 Sterling Way 05/18/18   Cameron Park #12 Utility trailer & misc. debris in front of fence 
  
 Action: Compliance Officer reported that Items 7C & H were already resolved. 
  
8. Pre-Legal Notice Notice 

Sent 
 Unit  Complaint 

 None    
  
 Action:  None 
9. Legal Cases: Notice 

Sent 
Unit   Complaint 

 None    
     
 Action::  None    
10. Pending: Notice Unit: Complaint: 
A. #6478  3367 Turner Circle 02/16/18 Viewpointe Keeping chickens on the property 
B. #6482  3306 Turner Circle 03/15/18 Viewpointe R/V trailer improperly parked on driveway 
C. #6488  3070 Turner Court 04/22/18 Viewpointe Keeping chickens on the property 



 
 

 
 

D. #6481  2640 Green Glen Road 04/17/18 Cameron Park N. #2 Keeping chickens on the property 
  
    Action:  
  
11. Corrected Violations: Notice  Unit: Complaint: 
A. #6487  3726 Antilles Drive 04/20/18 Bar J Ranch #7 Wrecked vehicle parked on the street 
B. 3523 Covello Circle 04/19/18 Bar J Ranch #3 Utility trailer improperly parked beside dr/way 
C. 4770 Castana Drive 04/27/18 Bar J Ranch #2 Neglected landscape maintenance/weeds 
D. 3884 Hillsborough Road 04/25/18 Cameron Park N. #2 Utility trailer improperly parked/side of property 
E. 4028 Berry Road 04/25/18 Cambridge Estates Recreational vehicle trailer parked on driveway 
F. 3119 Royal Drive 04/25/18 Cameron Park N. #2 Cargo trailer improperly parked/side of property 
G. 2740 Alhambra Drive 04/25/18 Cameron Park N. #7 Recreational vehicle trailer parked/side of road 
H. 4865 Canfield Circle 04/24/18 Cambridge Oaks #1 Neglected landscape maintenance/tall weeds 
I. 2133 Carrillo Court 04/20/18 Bar J Ranch #2 Motorhome improperly parked on Terraza St. 
J. 2706 Sterling Way 04/19/18 Cameron Park #12 R/V trailer improperly parked/front of property 
K. 4781 Castana Drive 04/20/18 Bar J Ranch #2 Pop-up type camper trailer parked on driveway 
L. #6475  4597 Bocana Road 04/04/18 Bar J Ranch #4 Cargo trailer improperly parked on driveway 
M. 4165 Crazy Horse Road 04/20/18 Cambridge Oaks #1 Neglected landscape maintenance/weeds 
N. 3879 Fairway Drive 04/19/18 Cameron Park N. #1 Utility trailer improperly parked/side of dr/way 
O. #6486  3400 Turner Circle 04/18/18 Viewpointe Boat improperly parked beside the driveway 
P. 3753 Sheridan Road 05/03/18 Cameron Park N. #3 Boat trailer parked on side of Sheridan Road 
Q.          Turner Circle 04/19/18 Viewpointe Abandoned vehicle report/license #54722F1 
R.          Turner Circle 04/19/18 Viewpointe Abandoned vehicle report/license #5J69286 
S. #6485  3211 Chasen Drive 04/19/18 Eastwood Park #5 Boat improperly parked on side of driveway 
T. 2123 Decente Court 05/11/18 Bar J Ranch #3 Trailer carrying heavy duty equipment/roadway 
  
 Action:  None 
12. Matters To and From Committee Members  
 At this time the Committee members and staff are provided the opportunity to speak on various issues.  Direction may be 

given, however, no action may be taken unless the Committee agrees to include the matter on a subsequent agenda. 
 None 
  
13. Report Back Items:  
 None 
  
14. Adjournment: 
 Member Scobey made a motion to adjourn the meeting. The motion was seconded by member Lillpop. The motion was 

approved by a vote of 4-0 and the meeting was adjourned by Chairperson Dalton at 6:37 p.m. 
           
 
     
  _______________________________ 
 Lyle Eickert, CC&R Compliance Officer 
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CC&R Legal Counsel Presentation Summary  
CC&R Committee Meeting - June 4, 2018 

 

1.  There are CC&Rs that will be expiring.   

They are expiring due to provisions in the CC&Rs that state that they will be expiring.   

For example, the Bar J Ranch #1 CC&Rs at Section 29 provide: 

“These Covenants are to run with the land and shall be binding on all parties and all persons 
claiming under them for a period of thirty-five (35) years from the date this instrument is 
recorded, after which time, the Covenants shall be automatically extended for an additional 10 
years unless terminated or modified as provided herein.” 

 

2. If CC&Rs lack a provision providing for amendment, then a vote of 100% of the owners is required to 
amend them.  

CC&Rs are considered contracts.  (Treo @ Kettner Homeowners Association v. Superior Court (2008) 166 
Cal.App.4th 1055, 1066) If a contract lacks a clause providing for amendment (modification), then all 
parties to the contract must agree to amend the contract.  (See 24 Hour Fitness, Inc. v. Superior Court 
(1998) 66 Cal.App.4th 1199, 1213 - 1214 (Court interpreted the language of the contract in order to 
determine whether how the contract could be amended.)) 

 

3. There are no published California court cases where the court interprets typographical errors in CC&Rs.  
The courts will interpret CC&Rs on a case by case basis.  (See Domino v. Mobley (1956) 144 Cal.App.2d 24, 
29 (Uncertainty from obvious typographical error regarding amount of note in an escrow instruction 
contract could be resolved by extrinsic evidence.) 

 

4. CC&Rs that have a provision requiring approval of 100% of the owners to amend the CC&Rs require the 
approval of 100% of the owners.  (See 24 Hour Fitness, Inc. v. Superior Court (1998) 66 Cal.App.4th 1199, 
1213 - 1214 (Court interpreted the language of the contract in order to determine whether how the 
contract could be amended.))   

The law provides that courts may deem amended CC&Rs for common interest developments that have 
provisions for amendment that require more than 51% approval if at least 51% of the owners vote their 
approval for amendment.  Most of the CC&Rs in the District are for subdivisions that are not common 
interest developments. 
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Civil Code Section 4275(a) provides:   

If in order to amend a declaration, the declaration requires members having more than 
50 percent of the votes in the association, in a single class voting structure, or members 
having more than 50 percent of the votes in more than one class in a voting structure with 
more than one class, to vote in favor of the amendment, the association, or any member, 
may petition the superior court of the county in which the common interest development 
is located for an order reducing the percentage of the affirmative votes necessary for such 
an amendment.  . . . 

Section 4275(a) applies only to common interest developments.   Civil Code Section 4201 provides: 

Nothing in this act may be construed to apply to a real property development that does 
not contain common area. This section is declaratory of existing law. 

Civil Code Section 4100 provides:  

“Common interest development” means any of the following: 

(a) A community apartment project. 

(b) A condominium project. 

(c) A planned development. 

(d) A stock cooperative. 

Civil Code Section 4175 provides:  

“Planned development” means a real property development other than a community 
apartment project, a condominium project, or a stock cooperative, having either or both 
of the following features: 

(a) Common area that is owned either by an association or in common by the owners 
of the separate interests who possess appurtenant rights to the beneficial use and 
enjoyment of the common area. 

(b) Common area and an association that maintains the common area with the 
power to levy assessments that may become a lien upon the separate interests in 
accordance with Article 2 (commencing with Section 5650) of Chapter 8. 
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To: Board of Directors 

From: Douglas Michael Ferro, Battalion Chief 

Regarding: Fire Department Report for the May 16, 2018 - Board Meeting 

Recommended Action: Receive and File 

  

Incidents for the Month of May 2018 

 

 

 

Incidents have decreased by 3% for the month of April compared to 2017.   

Total incidents have decreased by 2% for the calendar year compared to 2017. 
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PUBLIC OUTREACH EVENTS 
 

•  Station 89 hosted Boy Scout and school tours along with the Girl Scout Meeting.  
 

 
FIRE DEPARTMENT OPERATIONS AND ADMINISTRATION 
 
Incidents 
 
There were no significant incidents within Cameron Park during May 
 
Apparatus 
 
No changes in the district apparatus in May 
 
 
FIRE PREVENTION 
 
Weed Abatement Update 
 
 

 

 

Replace your batteries and Test your smoke detectors: It just takes only a moment to ensure your 
smoke detectors work. If you do have a fire, they could save your life. 
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Prevention 

SAFETY TIPS FROM THE 
OFFICE OF THE STATE FIRE MARSHAL 

 
This 4th of July, CAL FIRE’s Office of the State Fire Marshal has the following tips: 
• Buy only State Fire Marshal-approved (Safe and Sane) fireworks. They must have the State 
Fire Marshal's seal on them and can only be purchased at licensed fireworks stands 
• Always read directions. 
• Always have an adult present. 
• Use fireworks outdoors only. 
• Never use near dry grass or other flammable materials. 
• Light one at a time. 
• Use common sense and keep a safe distance. 
• Never point or throw fireworks at another person. 
• Never experiment with fireworks. 
• Have a bucket of water and a hose handy. 
• Never attempt to re-light or “fix” fireworks. 
• Do not wear loose fitting clothing. 
• Never carry fireworks in your pockets. 
• Fireworks are not toys 
• Parents are liable for any damage or injuries caused by their children using fireworks. 
For other fireworks-related information, please log on to our website at: 
 
http://osfm.fire.ca.gov/strucfireengineer/strucfireengineer_fireworks.php 

On March 21, 2018 smoke alarm manufacturer KIDDE issued a recall for combination 
photoelectric and ionization smoke alarms model PI2010 and PI9010. More... (Link to 
OSFM information Bulletin) Consumer Product Safety Commission - Recall Number: 
18-128 
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 Cameron Park 
Community Services District 

 

Agenda Transmittal 
 
 
DATE:  June 20, 2018  
  
FROM:  Jill Ritzman, General Manager 
 
AGENDA ITEM 6#:  RESOLUTION NO. 2018-13 AND MEMORANDUM OF 

UNDERSTANDING (MOU) BETWEEN CAMERON PARK 

COMMUNITY SERVICES DISTRICT AND CAMERON PARK 

COMMUNITY SERVICES DISTRICT EMPLOYEES ASSOCIATION 
 
RECOMMENDED ACTION:    Approve Resolution No. 2018-13 and MOU 
  
BUDGET ACCOUNT: SALARIES, ACCOUNT 5000 IN ALL DEPARTMENTS EXCEPT FIRE   
BUDGET IMPACT: Year 1 Impact is $16,842; Total in 5 Years = $52,900 
                                                ¼ percent of total District Budget 
 
BACKGROUND 
Since 2003, the District has updated the Memorandum of Understanding (MOU) between 
the Cameron Park Community Services District Employee Association (CPCSDEA) through 
a series of resolutions agreed upon by Cameron Park Community Services District (District) 
Board of Directors and CPCSDEA.  In 2017, the District and CPCSDEA agreed to work 
towards a new MOU in early 2018.   
 
OVERVIEW OF CHANGES 
The following list summarizes the changes in the MOU: 

• Three year contract July 1, 2018 to June 30, 2021; either party may re-open to 
discuss issues or concerns that arise during the term of the MOU.   

• Grievances are appealed to arbitration instead of the Board of Directors; cost of 
arbitration is shared 50/50.    

• New employees have 2.5% annual step increase instead of 5%; salary scale is 
increased four additional steps (2.5% each) for long-time employees. 

• Eliminate sick leave buy-out for all employees; reduce vacation cap to 240 from 
400. 



 

Labor Union MOU and Resolution June 20, 2018 Page 2 of 2 
  

• 4% salary increase each year for next 3 years = 12% total at end of contract to 
bring wages closer to wages offered in similar agencies in El Dorado County.  

• Probation reduced to six months from one year. 
• Strengthen tuition reimbursement to 75% up to $1,000 per year. 

 
The most significant change to the MOU is the salary increase.  Staff compared District 
salaries to El Dorado County and City of Placerville for similar positions.  The proposed 
salary increases brings the District salaries closer to these neighboring agencies.  Total 
impact of the salary increase in Year 1 is $16,842, which represents ¼ percent of the 
District’s total budget.  In trade, the District has lessened an unfunded liability by 
eliminating the pay-out of sick leave and reduced the balance of vacation which can be 
accrued.   
 
CONCLUSION 
Employees are the District’s most valuable asset.  They are entrusted with providing 
enriching programs to youth, keeping parks and facilities safe, ensuring accuracy in 
financial transactions, and providing excellent customer service.  This agreement 
acknowledges the employees’ service to the District.   
 
Attachments 
A:  Resolution No. 2018-13 
B:  Memorandum of Understanding 
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RESOLUTION NO. 2018-13 
OF THE BOARD OF DIRECTORS OF THE  

CAMERON PARK COMMUNITY SERVICES DISTRICT 
June 20, 2018 

 

RESOLUTION APPROVING THE  
MEMORANDUM OF UNDERSTANDING BETWEEN  

CAMERON PARK COMMUNITY SERVICES DISTRICT AND  
CAMERON PARK COMMUNITY SERVICES DISTRICT  

EMPLOYEES ASSOCIATION 
 

WHEREAS, Cameron Park Community Services District (District) staff and 
Cameron Park Community Services District Employees Association (CPCSDEA) 
negotiated in good faith for several months; and 

 

WHEREAS, The District staff and CPCSDEA agreed upon the terms and 
conditions for the Memorandum of Understanding (MOU) which contains benefits to 
both the District and CPCSDEA.   
 

NOW, THERFORE BE IT RESOLVED, that the Board of Directors of the Cameron 
Park Community Services District hereby approves the Memorandum of Understanding 
between Cameron Park Community Services District and Cameron Park Community 
Services District Employees Association, July 1, 2018 to June 30, 2021; and 
 

BE IT FURTHER RESOLVED, that the Board of Directors authorizes the General 
Manager to execute the agreement on behalf of the Board of Directors of the Cameron 
Park Community Services District.   

 

PASSED AND ADOPTED BY THE Board of Directors of the Cameron Park 
Community Services District at a meeting held on 20th day of June 2018, by the following 
vote of said Board: 
 
AYES: 
 

NOES: 
 

ABSENT: 
       ATTEST: 
 

_________________________________  ___________________________________ 
Director Holly Morrison, President  Jill Ritzman, General Manager 
Board of Directors     Secretary to the Board 
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MEMORANDUM OF UNDERSTANDING (MOU) BETWEEN 
THE 

CAMERON PARK COMMUNITY SERVICES DISTRICT  
 

AND  
 

THE CAMERON PARK COMMUNITY SERVICES DISTRICT 
EMPLOYEES ASSOCIATION (CPCSDEA) 

 
 

July 1, 2018 through June 30, 2021 
  



 
 

Table of Contents 
Chapter I:  Recognition and Administrative Matters 
 Article 1:  Preamble And Recognition ………………………………………………………………………………….. 3 
 Article 2: Employee Rights……………………………………………………………………………………………………. 3 
 Article 3: Policies and Procedures………………………………………………………………………………………… 3 
 Article 4: Benefits and Waiver Clause…………………………………………………………………………………… 4 
 Article 5: Successor Clause…………………………………………………………………………………………………… 4 
 Article 6: Term of Agreement………………………………………………………………………………………………. 4 
Chapter II: Compensation 
 Article 7: Salary……………………………………………………………………………………………………………………. 4-5 
 Article 8: Overtime Compensation………………………………………………………………………………………. 5 
 Article 9: Uniform/Boot Allowance……………………………………………………………………………………… 6 
Chapter III: Health and Retirement Plans 
 Article 10: Health Plans Medical, Vision and Dental…………………………………………………………….. 6 
 Article 11: Retirement Plans………………………………………………………………………………………………… 6 
 Article 12: Retiree Health Benefits………………………………………………………………………………………. 6-7 
 Article 13: Work Related Disability Benefits………………………………………………………………………… 7 
Chapter IV Leaves and Holidays 
 Article 14: General Leave Provisions…………………………………………………………………………………….. 8 
 Article 15: Vacations and Leave of Absence…………………………………………………………………………. 8-9 
 Article 16: Sick Leave……………………………………………………………………………………………………………. 9-10 
 Article 17: Compensatory Time Off………………………………………………………………………………………. 10 
 Article 18: Educational Leave/Reimbursement…………………………………………………………………….. 10-11 
 Article 19: CPCSDEA Business Leave…………………………………………………………………………………….. 11 
 Article 20: Bereavement Leave ……………………………………………………………………………………………. 11 
 Article 21: Jury Duty/Court Leave………………………………………………………………………………………… 12 
 Article 22: Holidays………………………………………………………………………………………………………………. 12 
 Article 23: Reporting of Accrued Time-Off Benefits……………………………………………………………… 12 
Chapter V: Hours Scheduled and Staffing 
 Article 24: Duty Hours and Schedule……………………………………………………………………………………. 13 
 Article 25: Standby/Call In Pay……………………………………………………………………………………………… 13 
Chapter VI: Probation, Promotion, Grievance and Discipline 
 Article 26: Probation Periods for Newly Hired Employees……………………………………………………. 13 
 Article 27: Promotion…………………………………………………………………………………………………………… 13 
 Article 28: Grievance Procedures…………………………………………………………………………………………. 14-15 
 Article 29: Disciplinary Action Process and Appeals Procedures………………………………………….. 15-18 
Chapter VII Miscellaneous Provisions 
 Article 30: Exposure to Contagious Diseases in the Course and Scope of Employment………… 18 
 Article 31: Safety………………………………………………………………………………………………………………….. 18 
 Article 32: Seniority……………………………………………………………………………………………………………… 18-19 
 Article 33: Reduction in Force………………………………………………………………………………………………. 19 
 Article 34: Mileage Reimbursement…………………………………………………………………………………….. 19 
 Article 35: Board Packets…………………………………………………………………………………………………….. 19 
 Article 36: No Strike…………………………………………………………………………………………………………….. 19 
 Article 37: Blood Donation and Voting………………………………………………………………………………… 19-20 
 Article 38: General Reopener………………………………………………………………………………………………. 20 
 Article 39: Signatures…………………………………………………………………………………………………………… 20 



 

Page 3 of 20 
 

CHAPTER I 
RECOGNITION AND ADMINISTRATIVE MATTERS 

 
ARTICLE 1:  PREAMBLE AND RECOGNITION 
 
A.  This Memorandum of Understanding (MOU) is entered into by and between the Cameron 

Park Community Services District Employees Association, hereinafter referred to as the 
"CPCSDEA" and the Cameron Park Community Services District, hereinafter referred to as the 
"District."  It is the intent and purpose of this Memorandum to set forth the understanding of 
the parties regarding, but not limited to, matters relating to the wages, hours, and terms and 
conditions of employment between employees represented by the CPCSDEA and the District. 
 

B.  For the purpose of meeting and conferring in accordance with the Myers-Milias-Brown Act, 
the CPCSDEA is formally recognized as the exclusive representative of all the following job 
classifications:  
 
 Accounting Specialist 
 CC&R Enforcement Officer 
 Maintenance Worker II 
 Park Maintenance Foreman 
 Parks Supervisor 
 Receptionist 
 Recreation Coordinator 
 Recreation Supervisor 
 

C.  The parties to this Memorandum of Understanding agree that neither shall discriminate 
against any person in the administration of this agreement on the basis of race, color, 
ancestry, religion, sex, age, national origin, sexual orientation, or as described in the Americans 
With Disabilities Act. 
 

D.  The desire of this MOU is to create a mutually beneficial relationship between the members of 
the CPCSDEA and the District, relating to employee development and economic growth of the 
District. 
 

ARTICLE 2:  EMPLOYEE RIGHTS 
 
A.  Notwithstanding the provisions of this agreement, employees shall retain all rights provided 

for in Government Code 3500. 
 

B.  For the purpose of this Memorandum of Understanding, the terms "employee" and 
"Personnel" shall refer exclusively to those employees who are members in the CPCSDEA. 

 
ARTICLE 3:  POLICIES AND PROCEDURES 

 
Copies of all District Policies and Procedures, Rules and Regulations shall be made available to each 
represented employee by the District upon initial employment and throughout their term of 
employment. 
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ARTICLE 4:  BENEFITS AND WAIVER CLAUSE 
 
A.  The parties further agree that all terms and conditions of this Memorandum of 

Understanding, whether stated herein or incorporated by reference, shall be maintained and 
continue for the life of this agreement, except in case of severe financial hardship, in which 
case, the Board and the CPCSDEA agree to meet and confer over the impact of the MOU. 
 

B.  All wages, hours, and other terms and conditions of employment shall be maintained and 
remain unchanged until a successor Memorandum of Understanding is entered into between 
the District and the CPCSDEA. 
 

C.  If any article or provision of this agreement or any portion thereof, or, the application of such 
to any person or circumstance is inconsistent with applicable law or is otherwise held to be 
invalid by a court of competent jurisdiction, the remainder of this agreement or the 
application of such portion to persons or circumstances other than those as to which it is held 
invalid shall not be affected. 

 
ARTICLE 5:  SUCCESSOR CLAUSE 
 
This agreement shall be binding upon any organization which, during the term of this agreement, 
succeeds the CPCSDEA as the recognized employee/employer organization. 
 
ARTICLE 6: TERM OF AGREEMENT 
 
The terms and conditions of this Memorandum of Understanding are effective Ju ly  1 ,  2018 and 
shall remain in full force and effect until June 30, 2021; and shall remain in full force and effect year 
to year, thereafter, unless either party gives written notice, by certified mail, or their intent to alter, 
amend, or modify this MOU not more than ninety (90) days nor less than sixty (60) days prior to the 
expiration date of this MOU. 

 
CHAPTER II COMPENSATION 

 
ARTICLE 7:  SALARY 
 
A. Employees shall be compensated in accordance with the provisions of this agreement and the 

Fair Labor Standards Act, as amended. 
  

B.   Employee shall be compensated pursuant to Attachment A.  Each job classification is assigned a 
salary range and employees in each job classification shall be compensated accordingly.   

 
1. Employee hired prior to July 1, 2018:  Employees shall move through the salary range up to 

Step 9 in step increments of approximately 5%.  For example, an employee on step 1 shall 
move on his/her anniversary date to step 3, followed by step 5, and so on up to step 9.   
Employees shall move from step 9 to steps 10, 11, 12, and 13 on his/her anniversary date in 
increments of approximately 2.5%.  Step 13 shall be the final step of the salary range. 

 
2.  Employees hired on or after July 1, 2018:  Employees shall move through the salary range in 

step increments of approximately 2.5%.  For example, an employee on step 1 shall move on 
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his/her anniversary date to step 2, then to step 3, and so on up to Salary Step 13.  Step 13 
shall be the top and final step of the salary range. 
 
Salary range movement shall be in accordance with CPCSD Personnel Policies and 
Procedures.   

 
C.   Effective July 1, 2018, the employees listed below shall be placed in the following salary steps in 

the classes and salary ranges shown on Attachment A.  Employees shall retain their anniversary 
dates. 
 
Name    Job Classification   Salary Step Placement 
 
Sarah Fridrich   Recreation Coordinator    Step 2 
Craig Shuler   Parks Supervisor    Step 2 
Curtis Osze   Maintenance Worker II    Step 3 
Laura Sanders-Ito  Accounting Specialist    Step 4 
Lyle Eickert   CCR Compliance Officer    Step 9 
Raul Godoy   Maintenance Worker II    Step 3 
Tina Helm   Recreation Supervisor    Step 9 

 Susan Settle   Receptionist     Step 4 
 

D. Salary Increases: 
 

1. Effective the first full pay period in July 2018, all job classifications listed on Attachment A 
shall receive a 4% increase.  
 

2.   Effective the first full pay period in July 2019, all job classifications listed on Attachment A 
shall receive a 4% increase.  

 
3.   Effective the first full pay period in July 2020, all job classifications listed on Attachment A 

shall receive a 4% increase. 
 
ARTICLE 8: OVERTIME COMPENSATION 
 
A. All hours worked, which exceed the employee's regular forty (40) hour week, shall be considered 

overtime (exception see Article 9-Al), and shall be compensated at a rate of one and one-half(l) 
times the employee's normal rate of pay, up to fifty-six (56) hours and then at two (2) times the 
employee's normal rate of pay. The District may require employees to work flexible work 
schedules to reduce the need for overtime pay or CTO. 

 
1.  Time worked in excess of 44 hours per week for employees on a 09/80 schedule. 

 
B.  Employees shall be paid a two (2) hour minimum, at the overtime rate, for each callback received 

during non-duty hours. 
 

C. Pursuant to Article 17, employees may reserve the right to take compensatory time off for 
compensatory time earned verses overtime pay. 
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ARTICLE 9 : UNIFORM/ BOOT ALLOWANCE 
 
A.  If a uniform is required by the District, such uniform will be provided and replaced by the District 

at no cost to the employee. 
 

B. All required safety clothing/equipment (i.e., boots, glasses, etc.) shall be provided by the 
District at no cost to the employee. 
 

C. The District may require employees to purchase and wear steel toe boots.  Employees required 
to purchase steel toe boots shall be reimbursed $150.00. 

 
CHAPTER III 

HEALTH AND RETIREMENT PLANS 
 
ARTICLE 10:  HEALTH PLANS:  MEDICAL, VISION AND DENTAL 
 
A.  The District participates in the PERS health program.  Employees may enroll in any plan 

offered by PERS.  The District agrees to contribute monthly an amount up to 100% of the cost 
for Kaiser employee only, and an amount up to 50% of the cost of for Kaiser dependent 
coverage.  Employees who select a PERS health plan that exceeds this contribution shall pay 
the difference.  Employees who select a plan that is less than this contribution shall not be 
paid the difference.   

 
B. The District will provide Dental and Vision Insurance.  The District will pay the full cost of 

coverage for employees.  Employees may add dependent coverage.  The District agrees to pay 
50% of the cost of dependent coverage.  

 
C.   During the term of this Agreement, the District agrees to meet with CPCSDEA to increase dental 

benefits; provided, however, that there is no increase benefit cost to the District. 
 
ARTICLE 11:  RETIREMENT PLANS 
 
A.  The District shall maintain retirement benefits in accordance with its current contract with the 

Public Employees Retirement Systems (PERS). 
 

1.  For employees remaining in continuous District employment, commencing before 
  July 1, 2003, the District agrees to pay both the District's and the employee's contribution 

to PERS for the term of this agreement. 
 
2. For employees commencing District employment on or after July 1, 2003, the District shall 

pay the District’s portion of the contribution to PERS. The employee shall pay the employee’s 
portion of the PERS contribution. 

 
ARTICLE 12:  RETIREE HEALTH BENEFITS 
 
A. For employees hired prior to July 1, 2007, the District will pay 100% of the employee health care 

and 80% of dependent cost of the Kaiser rate (per Resolution 2017-12, August 29, 2017). 
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B. For employees hired on or after July 1, 2007, the District will pay 50% of the employee health 
care cost at the Kaiser rate. 

 
C. The District does not contribute to the cost of Dental and Vision Insurance for retirees.  
 

ARTICLE 13:  WORK RELATED DISABILITY BENEFITS 
 
Represented employees who are disabled from performance of their normal duties as a result of a 
work-related injury or illness may have their duties modified to accommodate the injury or illness.  Such 
changes in duties will be made on a case by case basis as determined by the District.  Employees who are 
unable to work due to a work-related injury or illness shall have their wages and benefits provided 
exclusively through state law pertaining to worker's compensation.  There shall be no diminishment of 
benefits while on disability. 
 
A.  Eligibility 
 
 Employees become eligible for District paid, automatic coverage on their first day of permanent 

employment. 
 
B.  Benefits 
 
 Employees are entitled to a maximum of one (1) year of full pay and employment benefits for 

disability.  If an employee’s disability is not ''permanent and stationary'' at the end of one (1) 
year, the employee may use CTO, vacation, sick leave, or benefits on a coordinated basis with 
any remaining Workers Compensation benefits up to full pay. When this option is used, any 
benefits from Workers Compensation shall be assigned to the District with the leave used 
charged on a pro rata share.  Employment benefits will be maintained for employees while 
receiving Workers Compensation benefits whether or not such benefits are supplemented by 
other District leave benefits. 

 
C. Exhaustion of Other Paid Leave 
 
 Employees who continue to be medically disabled following a discontinuation of Workers 

Compensation benefits, and who subsequently exhaust their available CTO, vacation and sick 
leave, will henceforth pay the District the entire premium amount for continuation of any 
insurance benefits, unless the employee is terminated or retired. 

 
D.  District Notice Return to Work Physical 
 
 Employees absent due to a work-related disability shall keep the District informed of their 

condition, treatment, improvement, and expected date of return to duty. When employees are 
physically able to resume normal duties, they shall be required to provide the District with their 
treating physician's verification. 

 
E. State Disability Insurance (SDI) 
 
 SDI is provided for all District employees and shall be paid for by the employee.  
 



 

Page 8 of 20 
 

CHAPTER IV 
LEAVES AND HOLIDAYS 

 
ARTICLE 14:  GENERAL LEAVE PROVISIONS 

 
A.  The District reserves the right to cancel leave if due cause is shown (i.e., staffing  
 shortage, disaster, Act of God, declaration of war) and if notice of cancellation is given at 
 least seventy-two (72) hours prior to leave commencing. The District shall reimburse 

employee all lost monies regarding leave (i.e., non-refundable plane fare, non-refundable 
room reservation fee, non-refundable cruise fees, non-refundable train fare, etc.) up to 
$350.00 to cover any deductible for vacation/trip insurance secured by an affected 
employee. 

 
B.  In the event the District cancels an employee's vacation or CTO, the District guarantees 

that the employee will not lose canceled time due to any restrictions, and that the 
employee has one (1) calendar year in which to take canceled time.  In the event that the 
canceled time is vacation time and is not taken within the year authorized, the employee 
which is owed the canceled vacation time shall have first priority for vacation in the next 
vacation bid period. 

 
ARTICLE 15:  VACATIONS AND LEAVE OF ABSENCE 
 
A.  Vacation time is an employee benefit program designed to compensate employees for 

time not worked due to vacations or holidays.  Use of vacation time shall be only up to 
those hours accrued and must be either scheduled in advance, in accordance with the 
Vacation Selection Procedure (Section D), or, by submission of a Leave Request Form to the 
General Manager through the Department Head no later than two (2) weeks prior to leave 
commencing, except in the case of an emergency. 
 

B.  Accrual of vacation is on a bi-weekly basis in accordance with the following schedule and 
is posted to each employee’s account at the end of each pay period. 

 
Years of Service   Employee Vacation Accrual 
After six (6) months   40 hours (one (1) week) 
12 months to 59 months  80 hours (two (2) weeks) 
60 months to 119 months  120 hours (three (3) weeks) 
120 months to 176 months  160 hours (four (4) weeks) 
180 months or over    200 hours (five (5) weeks) 
 

C.  Maximum Vacation Accrual 
 
 Vacation credits may be accrued to a maximum of twice the employee's accrual rate, not to 

exceed 240 hours.  On a case by case basis, the District may grant an exception to the 240-
hour maximum. This District encourages all employees to use their vacation leave to keep 
balances below the 240-hour maximum.   
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D.  Vacation Selection Procedure 
 

1.  Vacation/leave requests shall be submitted no later than two (2) weeks prior to the 
commencement of such vacation/leave.  Employees are encouraged to submit 
requests as soon as practical. 

 
2.  Employees on scheduled vacation time or CTO may cancel any portion of the leave 

covered by sick leave, bereavement leave or industrial injury/disability. 
 
E.  Partial Vacation Time Usage 
 
 Personnel shall be permitted to use up to fifty percent (50%) of their accrued vacation time 

per calendar year as hourly leave time. 
 
F.  Catastrophic Illness/Injury Leave Program 
 
 The District will maintain a voluntary Catastrophic Illness Leave Program.  Employees will be 

allowed to donate vacation and/or sick leave time to employees that have exhausted their 
vacation, CTO, and where appropriate, sick leave benefits. 

 
G.  Leave of Absence Without Pay 
 
 Temporary Leaves of Absence without pay may be granted by the General Manager for a 

period not to exceed six (6) months.  Leaves of absence for more extended periods must be 
submitted to the Meet and Confer process.  No sick leave or vacation benefits shall accrue to 
an employee during such periods of absence.  The District will make no contribution to 
retirement, medical or other benefits during that period, but benefits may be continued upon 
payment of the total premiums or fees to the District by the employee. Accrued vacation and 
sick leave shall not be lost by virtue of such approved leave of absence. 

 
H.  The District shall upon employee separation, retirement or death, pay employee or designated 

beneficiary for 100% of accumulated vacation hours within thirty (30) days. 
 
ARTICLE 16: SICK LEAVE 
 
A.  Represented employees shall accrue sick leave at the rate of one day per month (8 hours).  

Unused sick leave may be accumulated without limit from year to year.  Use of sick leave shall 
be administered in accordance with District policy. 
 

B.  In the event of death of the employee, the District will pay to the employee's designated 
beneficiary one hundred percent (100%) of accumulated sick leave up to 960 hours. 
 

C.  A pregnant employee shall be permitted to utilize their accumulated sick leave for illness or 
disability caused or contributed by pregnancy, miscarriage, abortion, child birth, or for recovery 
from any of the foregoing. 

 
D. Donation of leave time is limited to one (1) week, see Article 15-F.  A minimum of 120 hours should 

be maintained by the employees - any sick hours above this minimum can then be donated. 
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E.  The employee has the right to use any amount of accumulated sick leave for catastrophic 
illness/accident including those affecting immediate family members. Immediate family 
shall be defined to mean spouse, child, brother, sister, parents or parents of spouse, or domestic 
partner. 

 
ARTICLE 17:  COMPENSATORY TIME OFF 
 
A.  When an employee works overtime, he/she has the option of either getting paid at one and one-

half (1.5) times their base hourly rate, or receiving compensatory time off (CTO)  hours at a rate 
of one and one-half (1.5) times the overtime hours worked. 

 
B.  Employees may elect to buy out any or all of their CTO at 100% of current rate base pay, including 

all incentives.  All CTO must be used by the end of the fiscal year or will be bought out. Buy-out 
of CTO will be on a one-time, annual basis by written request to the General Manager. Requests 
for buy-out of CTO must be submitted no later than May 1, for payment in July. 

 
C. Compensated time off requests must be submitted to the Department Head on a Leave Request 

Form at least five (5) days in advance of its being taken, except in the case of emergency and waived 
by the Department Head. 

 
D.  The District shall upon non-disciplinary separation, retirement or death, pay employee or 

designated beneficiary for accumulated compensatory time within thirty (30) days or time 
allowed by law. 

 
E. Employees may accrue a maximum of 120 hours of CTO. 

 
ARTICLE 18:  EDUCATIONAL LEAVE/REIMBURSEMENT  
 
A.  Educational leave can be taken for the purpose of attending classes directly related to the 

employee's present position or to a position within the normal line of promotion within the 
District service for the employee's current classification. 

 
1.  Seventy-five (75%) of all fees and expenses incurred by members for education and 

training shall be paid by the District, after completion of the one-year period in B. below, 
for a maximum of $ 1,000.00 per year per employee. 

 
B. Employees shall be eligible for educational leave after one (1) year of continuous, full-time 

employment. 
 

C. Requests for educational leave must be submitted and approved by the General Manager on a 
Leave Request Form at least five (5) days in advance of its proposed taking. 

 
D.  Requests for educational leave will be granted on a first-come, first-serve basis.  Seniority shall 

be a determining factor only when educational leave requests are submitted simultaneously. 
 
E.  No individual employee may take more than one hundred (100) hours of educational leave per 

calendar year. 
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F.  Training required by the District shall not count against an employee's maximum educational 
leave benefit. 

 
1.  District Required Training:  Such education or training which may be required by the 

District as a condition of continued employment in the employee's present position shall 
be reimbursed at 100%, or paid directly by the District, and shall take place on District 
time, as approved by the General Manager. 

 
G.  The District shall reimburse employees pursuant  to Section A.1. above for the tuition and 

necessary materials upon successful completion of the following approved courses/classes.  
The following are illustrative only. 

 
1.  Any higher level of education, such as college/tech school, courses related to the 

employee's field, or a degree in said field. 
 
H.  Employees shall continue to accrue all pay and benefits while on educational leave. 
 
ARTICLE 19:  CPCSDEA BUSINESS LEAVE 
 
A.  One (1) CPCSDEA representative shall be granted reasonable paid release time to represent 

CPCSDEA members during the Grievance Procedure and the Disciplinary Action Process and 
Appeals Procedure. B.      During a scheduled meet and confer session, as many as two (2) 
members of the employees' negotiating committee or other CPCSDEA members may be 
granted release time from a regularly scheduled eight (8) hour shift without loss of 
compensation or other benefits for the period beginning thirty (30) minutes before and not 
more than thirty (30) minutes after any scheduled meet and confer session.  Such release 
time shall include reasonable travel time to and from the employee's duty location and the 
scheduled meeting location.   
 

B.  Employee schedules shall be flexible to minimize any overtime impact to the District for the 
represented employee’s participation in the CPCSDEA Business Leave. 

 
ARTICLE 20: BEREAVEMENT LEAVE 
 
Employees shall be eligible for up to forty (40) hours of leave without loss of pay for the purpose of 
arranging for and attending the funeral of a member of the immediate family and/or for the purpose 
of coping with the emotional consequences of death in the immediate family.  Employee shall certify 
to the District their relationship to the deceased and provide substantiation to support the request 
by submission of an interoffice memorandum to the General Manager.  For the purposes of this 
section, immediate family includes spouse, child, mother, father, grandchild, grandmother, 
grandfather, mother-in-law, father-in-law, sister, brother, sister-in-law, brother-in-law, daughter-in-
law, son-in-law, any other person with whom the employee co-habitats, or any other person 
approved by the General Manager.  Vacation of CTO benefits and/or leaves of absence may also be 
available if additional time away is required and can be, accommodated by the District.  For purposes 
of this section, a step relative of any of the relatives listed above shall be treated in the same manner 
as the listed relatives. 
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ARTICLE 21:  JURY DUTY/COURT LEAVE 
 
A.  Members summoned for jury service will be released from scheduled duty without loss of 

pay for those periods they are required to be present at the courthouse.  Jury duty fees 
shall be reimbursed to the District. 
 

B.  To receive pay for work time lost, the employee must provide the District with a 
statement signed by an official of the court, certifying the employee's service as a juror or 
appearance in court for that purpose, the date or dates of attendance, and the time released 
from attendance. 
 

C. .. All members required to make any court appearance on behalf of the District shall be 
compensated at their regular rate for regular shift hours. 
 

ARTICLE 22:  HOLIDAYS 
 
A. The District shall observe official holidays in accordance with the following designated holiday 

schedule. Those represented employees who work on any of the following holidays shall be 
compensated at one and a half (1lh) times their hourly rate of pay for actual holiday hours 
worked. 

 
1.  New Year's Day - January 1st 
2. Martin Luther King's Birthday- January 18th 
3. Lincoln's Birthday- February 12th 
4. President's Day-  3rd Monday in February 
5. Memorial Day - Last Monday in May 
6. Independence Day- July 4th 
7. Labor Day - First Monday in September 
8. Columbus Day - Second Monday in October 
9. Veteran's Day- November 11th10.  Thanksgiving Day- 4th Thursday in November 
11.  Day after Thanksgiving- Fourth Friday in November 
12.  Christmas Eve Day - When December 25th falls on a Thursday, December 26th shall be observed 

as the Christmas Eve Day. 
13.  Christmas Day - December 25th 
14.  Personal Days (two per year) 

 
B. Any employee that works on a holiday has the option to be paid at the overtime rate or take equal 

compensatory time off. 
 
ARTICLE 23:  REPORTING OF ACCRUED TIME-OFF BENEFITS 
 
Reporting Time-Off Benefits 
 
The District shall keep accurate records of the accrual and use of time-off and report leave balances to 
employees at each pay period. 
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CHAPTER V 
HOURS, SCHEDULES AND STAFFING 

 
ARTICLE 24:  DUTY HOURS AND SCHEDULE 
 
A.  For all full-time and part-time employees, the normal work week shall consist of eight hours a 

day, five (5) days per week, exclusive of the lunch period.  Hours for Administration and 
Recreation shall generally be from 8 a.m. to 5 p.m., Parks will generally be from 7 a.m. to 4 
p.m.  The District may require employees to work flexible work schedules consistent with 
District policy. 
 

B.  All employees shall be provided a meal period of not less than thirty (30) minutes nor more 
than one (1) hour, which shall be scheduled in the middle of the eight (8) hour work day.  
Additional meal time shall be provided for any time worked over twelve (12) hours. 
 

C.  Formal breaks shall be provided as close to the mid-point of each four (4) hour work period 
for a period of fifteen (15) minutes each. 

 
ARTICLE 25:  STANDBY/CALL IN PAY 

 
A. Employees may be placed on Standby status by the District.  Standby shall be for a period of not 

less than 8 hours.  Employees on Standby shall be ready and able to come into work at any time 
during the Standby period.  Employees on Standby shall be reachable by cell phone and remain 
in close geographic proximity to the District.  An employee placed on Standby shall be 
compensated 3 hours of straight time pay for every 8 hours of assigned Standby.  Employees on 
Standby who are called into work shall receive a minimum 2 hours straight time pay in additional 
to Standby pay.  

 
CHAPTER VI 

PROBATION, PROMOTION, GRIEVANCE, AND DISCIPLINE 
 
ARTICLE 26: PROBATIONARY PERIODS FOR NEWLY HIRED EMPLOYEES 
 
A. All new District employees shall serve a six (6) month probationary period. 

 
B. For seniority and benefit purposes, upon completion of the six (6) month probationary period, 

employment shall accrue from initial date of hire. 
 
ARTICLE 27: PROMOTION 
 
A.  All notices regarding vacancies shall be posted for fifteen (15) days at all District bulletin boards 

prior to any outside applicants being interviewed. 
 

B. When promotional vacancies become available, reasonable efforts will be made to fill these 
positions within ninety (90) calendar days. 
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ARTICLE 28: GRIEVANCE PROCEDURE  
 

A. Purpose 
 
 The CPCSDEA and the District agree to work together to solve grievances in an orderly manner 

within a reasonable time period. To provide methods of administering employee-employer 
relations through the establishment of uniform and orderly methods of communication between 
employees and the District. 

 
B. Policy 
 

1. Any employee has the right to file a grievance free of fear from intimidation, or coercion from 
any party. 

 
2. Grievances may be initiated by the employee, or by the CPCSDEA representative on the 

employee's behalf. 
 
3. The CPCSDEA's first contact regarding job and working conditions is with the employee's 

Department Head. The Department Head shall attempt to settle grievances informally at this 
level.  The grievant has the right to be present at any meeting with the District without 
the loss of pay or benefits.  The employee representative selected by the grievant shall 
have the same right to be present without loss of pay or benefits.    

 
4. Definition 
 

A grievance is a claim, charge, or dispute involving the following: 
 
a. The interpretation or application of any District rule, regulation, policy or procedure 

affecting an employee's wages, hours, or other terms and conditions of employment. 
 
b. The interpretation or application of the provisions of this MOU.    

 
C. Procedural Due Process 

 
Prior to any removal of an employee for cause, the District must follow the Disciplinary 
Action process as described in Article 28 of this MOU.    

 
D. Grievance by CPCSDEA  

 
A grievance filed by the CPCSDEA must bear the signature of an CPCSDEA representative. 

 
E. Time to File 

 
Failure to process a timely grievance, as spelled out below, shall act as a bar to the claim 
alleged. The time limits specified at any step in the procedure may be extended in any specific 
instance by mutual agreement of the District and the CPCSDEA representative.  The term 
"business days" as used herein shall be defined as weekdays excluding Saturdays, Sundays and 
recognized District holidays. 
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F. Steps of the Grievance Procedure 
 

1.  The grievant and his CPCSDEA representative shall discuss the grievance in an informal 
fashion with the person designated in charge, in a good faith effort, to resolve the 
grievance prior to the formal step.  This meeting must take place within ten (10) business 
days in which the grievant (employee or CPCSDEA representative) knows, or in the 
exercise of reasonable diligence should have known, of the event giving rise to the 
grievance. 

 
2.  If the grievance is not settled at step 1 (informal step), the grievance shall then be 

presented to the Department Head in writing by the CPCSDEA representative within ten 
(10) business days.  The grievance should state the violation and the suggested remedy.  
The Department Head shall have ten (10) business days to reply in writing. If the reply is 
not submitted by the Department Head in ten (10) business days, or if there is no reply, 
then the grievance may be appealed to Step 2. If the grievance is settled to everyone's 
satisfaction then the basis for settlement shall be noted and acknowledged accordingly. 

 
3. If the grievance is not settled in step 2, then it shall be presented in writing by the CPCSDEA 

representative to the General Manager within ten (10) business days of receipt of the reply. 
The General Manager shall meet with the grievant and the CPCSDEA representative at the 
earliest administratively convenient date, but in no case longer than ten (10) days after it is 
presented to them. The General Manager shall provide an answer in writing to the grievant 
and the CPCSDEA representative within ten (10) business days after conclusion of the 
meeting. 

 
4. Upon receipt of the CPCSDEA representative's written request for appeal of the disciplinary 

action, the Board of Directors shall meet with the employee and the CPCSDEA representative 
at the earliest administratively convenient date, but in no case longer than ten (10) days after 
it is presented to them. The Board of Directors shall provide an answer in writing to the 
employee regarding the appeal within ten (10) business days after the conclusion of the 
meeting. 

 
ARTICLE 29 :  DISCIPLINARY ACTION PROCESS AND APPEALS PROCEDURES 
 
A.  As used herein, "disciplinary action" or "action" means verbal, writing, written reprimand, 

reduction of rank, or pay step, suspension, demotion, termination or other action having 
disciplinary effect. 

 
B. Any employee may be reduced in rank or pay step, suspended, demoted, terminated, or 

otherwise disciplined by notifying the employee of the action, pending the service upon him or 
her of a notice of intent to discipline. The term ''business days" as used herein shall be defined as 
weekdays excluding Saturdays, Sundays and recognized District holidays. 
 

C. The illustrations of unacceptable conduct cited below are intended to provide specific and 
exemplary reasons for initiating disciplinary action, and to alert employees to the more common 
types of employment conduct violations. However, because conditions of human conduct is 
unpredictable, no attempt has been made to establish a complete and exhaustive list herein. 
Should there arise instances of unacceptable conduct not included in the following list, the District 
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may likewise find it necessary and appropriate to initiate disciplinary action in accordance with 
the policies and procedures contained herein. 

 
1.    Fraud in securing employment. 
2.    Insubordination during work hours. 
3.    Under the influence of alcohol or illegal drugs while on duty. 
4. Manufacture, possession, sale or use of illegal controlled substances, or abuse of legal 

controlled substances. 
5.  Absence without excused leave. 
6.  Willful violation of any of the rules set forth in the policies and procedures manuals of the 

District. 
7. Unlawful physical altercation while on duty. 
8. Theft of District property. 
9. Any act or conduct that is discriminatory toward another person's race, color, national 

origin, age, sex, (including sexual harassment, marital status or pregnancy condition), sexual 
orientation, or religious beliefs. 

 
D. Disciplinary Action Documentation 
 

The District will employ the use of the following forms when dealing with counseling and 
disciplining employees: 

 
1.  Counseling Memo: The form used by supervisors and officers of the District to notify 

personnel that a specific behavior is unacceptable and could result in disciplinary action if 
continued. The Counseling Memo is retained in the employee's personnel file for three (3) 
months and does not constitute disciplinary action or a reprimand. It is simply used to 
document, in writing, a counseling session held between a supervisor and an employee. 

 
2. Notice of Disciplinary Action: The form used to document disciplinary action following the 

completion of a pre-disciplinary ("Skelly") hearing. The Notice of Disciplinary Action may 
serve to document a written reprimand, suspension, demotion in step or rank, termination, 
or any other form of disciplinary action. The Notice of Disciplinary Action is kept in the 
employee's personnel file. 

 
3. Anonymous complaints made against an employee shall be investigated as deemed 

appropriate by the District. If any credence is given to the complaint, a copy shall be 
forwarded to the CPCSDEA representative within ten (10) business days.   

 
E.  Disciplinary Action Process 
 

The following procedure is hereby established for disciplinary action taken by the District against 
CPCSDEA members: 

 
1.  Emergency Suspension: Notwithstanding any provision of this article, an employee against 

whom disciplinary action is to be taken may be immediately suspended, with pay, upon 
verbal notification to employee and immediate written notification to the CPCSDEA 
representative, pending a notice of intended disciplinary action and a pre-disciplinary 
hearing when it is in the best interest of the District. 



 

Page 17 of 20 
 

2.  Prior to the proposed imposition of disciplinary action, excluding verbal and written 
reprimand, the District shall give written notice to the employee.  The written notice of 
intended disciplinary action shall be personally delivered to the employee or sent to the 
CPCSDEA representative.  The affected employee shall therein be given the opportunity to 
request a pre-disciplinary hearing within ten (10) business days or waive such right to this 
pre-disciplinary hearing.  The contents of the written notice shall include, but need not be 
limited to, the following: 

 
a.  A statement in ordinary and concise language outlining in detail the specific violations 

of District rules, regulations, ordinances, or any state or federal law that the employee 
is alleged to have violated. 

b.  The contemplated disciplinary action and the reason(s) for that specific action.  
c.  Copies of all material pertaining to the charges including, but not limited to, tape 

recordings, reports, memorandums, transcripts, witness statements, and all other 
evidence. 

d.  A complete statement of the employee's rights and responsibilities as they pertain to 
the Disciplinary Action Process and Appeals Procedure. 

 
3.  Within ten (10) business days from the service of the notice of intent to discipline, the 

employee must request a pre-disciplinary or "Skelly" hearing pursuant to Skelly vs. State 
Personnel Board (1975) 15 cal.3d 194, 124 Cal.Rptr. 14. The employee has the right to be 
represented by an attorney, labor representative or other representative of his choice in 
all stages of the Disciplinary Action Process.    

 
4.  Within ten (10) business days following the pre-disciplinary hearing, if disciplinary action is 

still contemplated, the General Manager shall serve upon the employee a Notice of 
Disciplinary Action, if he or she still intends to proceed with disciplinary action.  

 
F. Appeal of Disciplinary Action – Binding Arbitration 

 
All members of the CPCSDEA Bargaining Unit, having successfully completed the applicable 
probationary period, shall have the right to appeal any form of punitive or disciplinary action 
affecting the employee including, but not limited to, termination, demotion, suspension, and 
written reprimands. 

 
1. Within ten (10) work days after receipt of the Notice of Disciplinary Action, disciplinary 

actions may be appealed to arbitration.  Notice of the appeal must be filed with the CPCSD 
General Manager. If the employee fails to file a notice of appeal within this time period, the 
disciplinary action shall become final and there shall be no further appeal. 

 
2. The decision of the arbitrator shall be final and binding on the parties.  No appeal or review 

of the arbitrator’s decision by Writ or other mechanism before any court, administrative 
tribunal or any other forum on any legal theory or basis shall be possible. 

 
3. Appeals of disciplinary actions to arbitration shall be pursuant to the following procedure: 
 

a.  An appeal of a disciplinary action is a complaint of a permanent employee of whether 
there was cause for the disciplinary action taken against the employee.  
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b. The parties to the discipline hearing and to the selection of the arbitrator shall be the 
employee, who may be represented by CPCSDEA, self-represented, or independent 
counsel, and the District. 

c. The employee shall be entitled to appear personally at the hearing and produce 
evidence. 

d. The fees and expenses of the arbitrator, a court reporter and transcript if required by the 
arbitrator, shall be shared equally by the parties. 

 
CHAPTER VII MISCELLANEOUS PROVISIONS 

 
ARTICLE 30:  EXPOSURE TO CONTAGIOUS DISEASES IN THE COURSE AND SCOPE OF EMPLOYMENT 
 
 A.  The District will pay the cost of any co-payment incurred by an employee who receives 

baseline screening for Hepatitis B, Tuberculosis, and AIDS related diseases through the 
employee's primary health care plan.  Further, the District will pay the cost of any co payment 
incurred by an employee who receives vaccinations against Hepatitis B, Tuberculosis and 
Influenza through the employee's primary health care plan.  If baseline screenings and/or 
vaccinations are not covered under the employee's primary health care plan, the District will 
pay one-hundred percent (100%) of the cost of such screenings and vaccinations. 

 
B.  The District will, as soon as possible notify the CPCSDEA representative of all exposures, work 

related accidents, or incidents. 
 
ARTICLE 3 1 :  SAFETY 
 
A.  District shall include two (2) members of the CPCSDEA in all Safety Committee functions. 
 
B.  The District shall continue to provide for the safety of employees during the hours of their 

employment.  In this regard, the District agrees that it will receive and consider written 
recommendations with respect to unsafe working conditions from any employee or the 
Association; and the employee and the Association agree that they will afford their safety 
recommendations and ideas to the District. 

 
C.  The District shall immediately make all reasonable efforts to correct all unsafe conditions 

brought to its attention by the CPCSDEA. 
 
D.  The District, shall hold bi-weekly safety meetings with employees. 

 
E.  All equipment provided and maintained by the District shall be safe and adequate for its 

normal and intended use. 
 

ARTICLE 32:  SENIORITY 
 
A.  The District shall establish a seniority list of regular status employees in the CPCSDEA Bargaining 

Unit which shall be updated by the District by January 1st of each year and immediately be posted 
on the bulletin board of each district work location for thirty (30) days. 
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B. District seniority shall be based on total unbroken service of employees in the District.  The actual 
date of hire shall be used for this determination. 
 

C. In the event two or more persons are hired on the same calendar date, seniority in the District 
shall be determined by lottery. 

 
ARTICLE 33:  REDUCTION IN FORCE 
 
A.  The CPCSDEA and the District shall make every reasonable effort to cooperate so as to avoid 

economic or other circumstances which would require a reduction in District staffing. 
 

B. Reduction in Force 
 
All employees retain the right to ''bump down" into CPCSDEA Bargaining Unit positions if a 
reduction in force takes place. The employee's seniority with the District will be the sole 
determining factor regarding ''bump down rights" in such an instance. The specific position the 
CPCSDEA employee bumps down into will be determined pursuant to the employee's meeting 
specific job descriptions as defined in the job descriptions as determined by the General Manager. 
 

C. The District will not hire part-time or grant funded-employees to fill or replace positions where lay-
offs have occurred. 

 
ARTICLE 34:  MILEAGE REIMBURSEMENT 
 
In the event an employee is required to use their personal automobile on authorized District business, 
including inter-District travel or paid training, they shall be reimbursed at the current approved IRS rate 
per mile. Employees are to submit such reimbursement requests at the end of each month in which 
required travel occurred. The request shall contain the date of travel, purpose and mileage for each 
complete trip. 

 
ARTICLE 35:  BOARD PACKETS 
 
The District shall provide to the CPCSDEA representative, at no cost, a copy of the Board Agenda and 
information packet for every regular and special meeting of the Board of Directors no later than it is 
available to the general public. 
 
ARTICLE 36:  NO STRIKE 
 
A.  The District and the CPCSDEA recognize and acknowledge that the work performed by 

CPCSDEA members is consistent to the quality of life of citizens in the District. 
 
B.  The District agrees that there will be no lock-out of employees, and the CPCSDEA agrees that 

there will be strike for the life of this MOU. 
 
ARTICLE 37: BLOOD DONATION AND VOTING 
 
A.  Each represented employee shall be allowed to receive up to two (2) hours paid time-off to 

donate blood up to and including four (4) times a year. The employee's Department Head shall 
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approve in advance and may require verification of donation. 
 

B.  Each represented employee shall be allowed to receive up to one (1) hour paid time-off for the 
purpose of voting.  The employee's Department Head may require verification of same. 
 

ARTICLE 38:   GENERAL REOPENER 
 
A. Either party to this MOU shall have the right to reopen this MOU on issues/concerns that may 

arise during the term of this MOU.  Should either party choose to reopen this MOU, the parties 
agree to meet in good faith.  No change to this MOU shall be made without the agreement of 
both parties. 

  
ARTICLE 39:  SIGNATURES 

A. This Memorandum of Understanding is hereby executed this 20th day of June, 2018, by the 
District/CPCSDEA representatives whose signatures appear below on behalf of their respective 
organizations. 

For the District: For CPCSDEA: 

 
_________________ ________________________ 
Jill Ritzman, General Manager Jere Copeland, Representative 

 

 





  

 
 

 Cameron Park 
Community Services District 

 

Agenda Transmittal 
 
 
DATE:  June 20, 2018 
  
FROM:   Jill Ritzman, General Manager 
 
AGENDA ITEM #7:  ASSEMBLY BILL 2258 
 
RECOMMENDED ACTION:    Support of Assembly Bill 2258 
 
The El Dorado Local Agency Formation Commission (LAFCO) is requesting support from 
Cameron Park Community Services District regarding Assembly Bill 2258.   Sponsored by 
California Association of Local Agency Formation Commissions (CALAFCO), the bill 
establishes a funding program to provide grants to LAFCOs for conducting in-depth studies 
and analyses of local government agencies and services for the purposes of creating 
improved efficiencies in the delivery of local government services and completing the 
dissolution of inactive special districts. The grant program would be administered by the 
Strategic Growth Council and sunset on December 31, 2023.   
 
The Little Hoover Commission recommended that the Legislature provide one-time grant 
funding to pay for specified LAFCO activities, particularly to incentivize LAFCOs or smaller 
special districts to develop and implement dissolution or consolidation plans with timelines 
for expected outcomes.   
 
California Special District Association (CSDA) supports the effort to provide grants for 
LAFCOs, but does not support increasing the protest threshold.  AB2258 would increase the 
protest threshold for LAFCO-initiated actions funded by the new State grants from 10% to 
25%.  CSDA feels that an increased protest threshold of 25% would make protesting LAFCO 
actions very difficult for local residents, and recommends amending the proposed bill to 
eliminate the clause regarding the protest threshold.  (Attachment B).   
 
Budget and Administration Committee 
The Budget and Administration Committee heard this item at their May meeting, and 
supported moving to the Board of Directors for consideration.  CSDA had not provided the 
attached information when the Committee heard this item at their meeting, though Jose 
included the information in his presentation.   
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E L  D O R A D O  L A F C O  
LOCAL AGENCY FORMATION COMMISSION 

550 Main Street Suite E  Placerville, CA 95667 
(530) 295-2707  lafco@edlafco.us  www.edlafco.us 

 

Z:\BOARD OF DIRECTORS CSD\2018 BOD Agenda Packets\6.20.18 BOD Meeting\7a. AB 2258 Support Letter draft.docx 

COMMISSIONERS 
Public Member: Dyana Anderly  Alternate Public Member: Michael Powell 

City Members: Mark Acuna, Brooke Laine  Alternate City Member: John Clerici  
County Members: Shiva Frentzen, Brian Veerkamp  Alternate County Member: Michael Ranalli 

Special District Members: Ken Humphreys, Tim Palmer  Alternate Special District Member: Holly Morrison 
STAFF  

José C. Henríquez, Executive Officer  Erica Sanchez, Assistant Executive Officer  
Denise Tebaldi, Interim Commission Clerk  Kara K. Ueda, Commission Counsel 

 
March 28, 2018 
 
 
Honorable Anna Caballero     
California State Assembly     
State Capital Room 5158    
Sacramento, CA  95814 
 
Subject:  SUPPORT of Assembly Bill 2258 (as amended March 15, 2018) 
 
Dear Assemblymember Caballero, 
 
The El Dorado Local Agency Formation Commission (LAFCO) is pleased to join the California 
Association of Local Agency Formation Commissions (CALAFCO) in support for Assembly 
Bill 2258. Sponsored by CALAFCO, the bill establishes a funding program to provide grants 
to LAFCOs for conducting in-depth studies and analyses of local government agencies and 
services for the purposes of creating improved efficiencies in the delivery of local government 
services and completing the dissolution of inactive special districts. The grant program would 
be administered by the Strategic Growth Council and sunset on December 31, 2023.  
 
The Legislature established LAFCOs in 1963 to encourage the orderly formation of local 
government agencies. Since that time, the regulatory role and responsibilities of LAFCOs has 
substantially increased without additional funding. Operating in all 58 California counties, 
LAFCOs are responsible for meeting important statutory directives to maintain orderly 
boundaries and seek greater efficiencies in delivering local services, and yet these directives 
often times cannot be met under current funding mechanisms. As a result, much needed 
LAFCO activities are sometimes delayed or rejected.  
 
In August 2017, the Little Hoover Commission published a report on special districts and their 
oversight by LAFCOs, which contained several recommendations directly related to LAFCO. 
One recommendation was for the Legislature to provide one-time grant funding to pay for 
specified LAFCO activities, particularly to incentivize LAFCOs or smaller special districts to 
develop and implement dissolution or consolidation plans with timelines for expected 
outcomes. 
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By establishing this one-time grant funding, AB 2258 provides an additional tool for LAFCOs 
to conduct detailed studies and implement greater efficiencies in delivering local services 
based on local circumstances and conditions.  For these reasons, El Dorado LAFCO is 
pleased to support AB 2258. 
 
Thank you for authoring this important piece of legislation. Please feel free to contact me or 
José Henríquez, El Dorado LAFCO’s Executive Officer, should you have any questions about 
El Dorado LAFCO’s position. 
 
Respectfully, 
 
 
 
 
 
Cc:  Members, Assembly Local Government Committee  

Debbie Michel, Chief Consultant, Assembly Local Government Committee 
William Weber, Consultant, Assembly Republican Caucus     
Pamela Miller, Executive Director, CALAFCO 
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Petitioned Action Who Can Initiate? Situation Trigger Election Terminate Action Notes

Annexation, 
Detachment, and/
or Activation or 
Divestiture of 
Powers for Cities 
and Special 
Districts

LAFCO: Except for 
annexation to city or special 
district; and activation or 
divestiture of powers

Resolution by affected 
agency

Public petition: 
•	City annexation - 5% 

of voters/landowners 
within annexed territory

•	City detachment - 25% 
of voters/landowners

•	Special district 
annexation/detachment 
- 25% of voters/
landowners

Inhabited 
territory

GC § 57075

•	25-50% protest 
of registered 
voters residing in 
affected area

•	At least 25% 
protest of 
landowners who 
also own at least 
25% or more of 
assessed land 
value

•	No election 
process for 
divestiture/
activation of 
powers

50% or more 
protest of 
registered voters

56663(c) & (d) 
provide for 
protest provisions 
to be waived 
if no voter or 
land owner 
opposition prior 
to commission 
hearing and no 
subject agency 
has objected

See above Uninhabited 
territory

GC § 57075

N/A Protest of 
landowners owning 
50% or more of the 
assessed value of 
land

See above Landowner-voter 
districts1

GC § 57076

•	25% or more 
protest of 
landowners who 
also own 25% or 
more of assessed 
land value

•	25% or more of 
the total voting 
power

•	No election 
procedure for 
divestiture/
activation of 
powers

50% or more 
protest of the total 
voting power

Island annexations 
to a city

LAFCO: annexation to city or 
special district

Resolution by affected city

Public petition: 
•	City annexation - 5% 

of voters/landowners 
within annexed territory

•	City detachment - 25% 
of voters/landowners

Island2 

annexation

GC § 56375.3

N/A N/A LAFCO must 
approve 
annexation after 
public notice and 
hearing.
Protest 
proceedings must 
be waived. 

California Special Districts Assocation
Guide to LAFCo Change of Organization Protest and Election Thresholds
Last updated: November 14, 2013
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Petitioned Action Who Can Initiate? Situation Trigger Election Terminate Action Notes

Special district 
annexation/
detachment

25% of voters/landowners Unopposed 
annexations and 
detachments 
or both of 
uninhabited3 
territory under 
Government 
Code section 
56663

GC § 56663

N/A N/A All owners of 
land within 
affected territory 
have given 
written consent 
and no affected 
agencies submit 
opposition.
Protest 
proceedings may 
be waived

See above Unopposed 
annexations and 
detachments or 
both of inhabited 
territory under 
Government 
Code section 
56663

GC § 56663

N/A N/A Notice provided 
to all registered 
voters and 
landowners 
without receipt 
of written 
opposition 
and no written 
opposition from 
any affected 
agency.
Protest 
proceedings may 
be waived

California Special Districts Assocation
Guide to LAFCo Change of Organization Protest and Election Thresholds
Last updated: November 14, 2013
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Petitioned Action Who Can Initiate? Situation Trigger Election Terminate Action Notes

Dissolutions, 
Disincorporations, 
Establishment of 
Subsidiary Districts, 
Consolidations or 
Mergers

LAFCO: Except for city 
incorporation

Resolution by affected 
agency

Public petition: 
•	City incorporation/ 

disincorporation -25% of 
voters/landowners

•	Consolidation of two 
or more cities - 5% of 
voters

•	Special district 
consolidation - 5% of 
voters/landowners

•	Special district mergers/
establishment of city 
subsidiary district - 5% 
of voters/landowners

•	Special district 
dissolutions - 10% of 
voters/landowners

Not initiated 
by LAFCO with 
no objection by 
affected city or 
district

GC § 57077.1

•	25% or more of 
registered voters 
sign petition in 
protest

•	25% or more of 
landowners who 
own 25% or more 
of assessed land 
value sign petition 
in protest

N/A

See above Not initiated by 
LAFCO where 
an affected city 
or district has 
objected

GC § 57077.1

•	25% or more of 
registered voters 
sign petition in 
protest

•	25% or more of 
landowners who 
own 25% or more 
of assessed land 
value sign petition 
in protest

N/A

Dissolutions, 
consolidations, 
merger, subsidiary 
district, district 
formation

See above Initiated by 
LAFCO
GC § 57113

•	10% or more of 
registered voters 
sign petition in 
protest

•	10% or more of 
landowners who 
own 10% or more 
of assessed land 
value sign petition 
in protest

N/A If affected district 
population of 
registered voters 
or landowners 
is less than 300, 
threshold raises 
to 25%

California Special Districts Assocation
Guide to LAFCo Change of Organization Protest and Election Thresholds
Last updated: November 14, 2013

Page 5 of 8



Petitioned Action Who Can Initiate? Situation Trigger Election Terminate Action Notes

Other Protest 
Provisions and 
Exceptions

See above Annexations and 
detachments 
or both in Los 
Angeles County

GC §57075.5

•	15-50% protest of 
registered voters 

•	15-50% protest of 
landowners who 
also own 15% or 
more of assessed 
land value

50% or more 
protest of 
registered voters

See above City annexations 
of non-contiguous 
territories and 
annexations 
of two or 
more distinct 
communities

GC § 57078.5

•	25-50% protest 
of registered 
voters residing 
in affected 
community

•	25-50% protest of 
landowners who 
also own 25% or 
more of assessed 
land value

50% or more 
protest

If a majority 
protest exists 
in one of the 
communities, 
that community 
would be 
accounted for 
separately.

See above Large 
annexations4 
Inhabited 
territory

GC §56737

•	25-50% protest 
of registered 
voters residing in 
affected area

•	25-50% protest of 
landowners who 
also own 25% or 
more of assessed 
land value

50% or more 
protest

An election may 
be conditioned 
at will of 
participating 
LAFCO

LAFCO: Except for 
city incorporation, 
disincorporation, 
consolidation

Resolution by affected 
agency

Public petition: 
•	City incorporation/ 

disincorporation -25% of 
voters/landowners

•	Consolidation of two 
or more cities - 5% of 
voters

•	Special district 
Consolidation - 5% of 
voters/landowners

•	Special district mergers/
establishment of city 
subsidiary district - 5% 
of voters/landowners 
Special district 
Dissolutions - 10% of 
voters/landowners

Reorganizations 
consisting of 
one or more 
dissolutions, 
incorporations, 
formations, 
isincorporations, 
establishment 
of subsidiary 
districts, 
consolidations 
and/or mergers

GC §57077(b)

•	25% or more of 
registered voters 
sign petition in 
protest

•	25% or more of 
landowners who 
own 25% or more 
of assessed land 
value sign petition 
in protest

10% voter/landowner 
protest for LAFCO 
initiated proposal

N/A

California Special Districts Assocation
Guide to LAFCo Change of Organization Protest and Election Thresholds
Last updated: November 14, 2013
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Petitioned Action Who Can Initiate? Situation Trigger Election Terminate Action Notes

See above District 
Consolidations 
initiated by 
“substantially 
similar 
resolutions” of 
application

GC § 57081(b)

•	25% or more of 
registered voters 
sign petition in 
protest

•	25% or more of 
landowners who 
own 25% or more 
of assessed land 
value sign petition 
in protest

N/A

See above Dissolutions 
of one or more 
districts and 
annexation of all 
or substantially 
all of that 
territory to 
another district

GC § 57077.4(b)

•	25% or more of 
registered voters 
sign petition in 
protest

•	25% or more of 
landowners who 
own 25% or more 
of assessed land 
value sign petition 
in protest

N/A If initiated by 
LAFCO per 
GC 56375, 
no election is 
required if each 
affected district 
consents by 
resolution

See above Proposals for 
merger or 
establishment 
of subsidiary 
district, while 
including an 
incorporation

GC §57108(a) 
and (b)

•	10% or more of 
registered voters 
protest

•	10% of 
landowners who 
own 10% or more 
of assessed land 
value protest

N/A

See above Proposals for 
reorganizations 
for incorporation 
and merger or 
establishment 
of a subsidiary 
district

GC §57109(a) 
and (b)

•	10% or more of 
registered voters 
protest

•	10% of 
landowners who 
own 10% or more 
of assessed land 
value protest

N/A

See above Dissolution of 
Newhall County 
Water District

GC §57114.5(a)

•	10% or more of 
registered voters 
sign petition in 
protest

•	10% or more of 
landowners who 
own 10% or more 
of assessed land 
value sign petition 
in protest

N/A

California Special Districts Assocation
Guide to LAFCo Change of Organization Protest and Election Thresholds
Last updated: November 14, 2013
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Petitioned Action Who Can Initiate? Situation Trigger Election Terminate Action Notes

See above Special District 
dissolutions 
where a special 
study, MSR or 
SOI previously 
recommended 
dissolution (AB 
912, Gordon)
GC § 57077

N/A 50% or more 
protest

If district 
board initiates 
dissolution, 
public hearing 
and protest 
proceedings can 
be waived

1.	 “Landowner-voter district” means a district whose principal act provides that owners of land within the district are 
entitled to vote upon the election of district officers, the incurring of bonded indebtedness, or any other district 
matter.

2.	“Island” as defined in Government Code section 56375.3: “Island” applies to territory that meets all of the following 
requirements:

•	 It does not exceed 150 acres in area, and that area constitutes the entire island.
•	 The territory constitutes an entire unincorporated island located within the limits of a city, or constitutes a 

reorganization containing a number of individual unincorporated islands.
•	 It is surrounded in either of the following ways:

o	 Surrounded, or substantially surrounded, by the city to which annexation is proposed or by the city and a 
county boundary or the Pacific Ocean.

o	 Surrounded by the city to which annexation is proposed and adjacent cities.
o	 Not an unincorporated island if within a city that is a gated community where services are currently 

provided by a community services district.

3.	 Inhabited as defined by Government Code section 56046: Territory within which there reside 12 or more registered 
voters established at the date a certificate of filing is issued by the executive officer. All other territory shall be 
deemed uninhabited.

4.	Large annexation defined by Government Code section 56737: Inhabited territory where the assessed value equals 
half or more of the assessed value of land within the annexing city, or the number of registered voters within the 
territory equals half or more of the registered voters within the annexing city.

California Special Districts Assocation
Guide to LAFCo Change of Organization Protest and Election Thresholds
Last updated: November 14, 2013
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Other Signature Thresholds 
 

Recall Local Official – [Cal. Elec. Code § 11221] 
 30% in jurisdictions with 0 ‐ 1,000 registered voters 
 25% in jurisdictions with 1,000 ‐ 10,000 registered voters 
 20% in jurisdictions with 10,000 ‐ 50,000 registered voters 
 15% in jurisdictions with 50,000 ‐ 100,000 registered voters 
 10% in jurisdictions with 100,000 or more registered voters  

o Registered voters calculated as of the time of the last report of registration by 
the county elections official to the Secretary of State pursuant to Elections Code 
section 2187.  

o Following approval of the form and wording of the recall petition, it must be 
submitted within the following number of days [Cal. Elec. Code § 11220]:  

 (1)  Forty days if the electoral jurisdiction has less than 1,000 registered 
voters. 

 (2)  Sixty days if the electoral jurisdiction has less than 5,000 registered 
voters but at least 1,000. 

 (3)  Ninety days if the electoral jurisdiction has less than 10,000 
registered voters but at least 5,000. 

 (4)  One hundred twenty days if the electoral jurisdiction has less than 
50,000 registered voters but at least 10,000. 

 (5)  One hundred sixty days if the electoral jurisdiction has 50,000 
registered voters or more. 

  
Local Initiative – [Cal. Elec. Code § 9310] 

 To qualify an initiative, the petition must be signed by not less than 10% of the 
registered voters of the district, where the total number of registered voters is less than 
500,000, or, not less than 5% where the total number of registered voters is 500,000 or 
more. 

 No less than 15% if a special election is desired. 
 Must submit within 180 days of receipt of title and summary.  

o The number of registered voters shall be calculated as of the time of the last 
report of registration by the county elections official to the Secretary of State 
made before publication or posting of the notice of intention to circulate the 
initiative petition 

  
Local Referendum – [Cal. Elec. Code § 9340 (referencing § 9144)] 

 The petition shall be signed by voters of the district equal in number to at least 10 
percent of the entire vote cast within the district for all candidates for Governor at the 
last gubernatorial election. 

 Must submit within 30 days of the date of adoption of the ordinance.  
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  Cameron Park  
Community Services District 

 

Agenda Transmittal 
 
 
DATE:  June 20, 2018  
  
TO: Board of Directors 
 
FROM: Jill Ritzman, General Manager  
 
AGENDA ITEM #9: El Dorado Disposal/Waste Connections Annual Rate 

Review and Adjustment, Proposed Increase of 4.21% 
effective July 1, 2018 

 
RECOMMENDED ACTION: Approve Resolution No. 2018-08 with a Board Poll Vote  
   
BUDGET ACCOUNT:  ADMIN 1000  
BUDGET IMPACT:   None; user fees offset District costs for services contract.  

Fiscal Year 2018-19 Budget is for $163,000.   
 
BACKGROUND 
Each year El Dorado Disposal/Waste Connections is required to adjust waste collection 
rates based on the Consumer Price Index (CPI) and the fuel cost (pursuant to agreement 
of February 21, 2008). As a result, the El Dorado Disposal/Waste Connections is 
requesting that the District implement the annual waste disposal rate adjustment, an 
increase of 4.21% effective July 1, 2018 (see Attachment A). 
 
DISCUSSION 
El Dorado Disposal/Waste Connections staff presented the proposed rate increase to the 
Budget and Administration Committee in April and May.  In May, El Dorado 
Disposal/Waste Connections provided their 2017 Annual Report to the Board of Directors.  
In addition, a Public Hearing was held regarding the rate increase by the Board of Directors, 
which was noticed in the El Dorado Disposal/Waste Connections mailers.  The Board did 
not take action because the item was not agenized correctly to approve the rate increase.   
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Residential Current 4.21% Monthly Change 
35G $23.47  $24.46  $0.99  
35G Senior $19.17  $19.17   $              -   
64G $26.37  $27.48  $1.11  
64G SR $23.73  $24.73  $1.00  
96G $33.67  $35.08  $1.42  
96G SR $30.30  $31.57  $1.28  

    Commercial Current 4.21% Monthly Change 
1 Yard $97.62  $101.73  $4.11  
1.5 Yard $146.44  $152.60  $6.16  
2 Yard $169.04  $176.16  $7.12  

 
 
 
Attachments 
A: El Dorado Disposal/Waste Connections Request Letter 
B: State of California Consumer Price Index Calculator 
C: El Dorado Disposal/Waste Connections Fuel Component Calculator 
D: Resolution No. 2018-08 
 
 
 



Attachment A





Attachment B



Attachment C



Attachment D 

 
RESOLUTION NO. 2018-08 

OF THE BOARD OF DIRECTORS  
OF THE CAMERON PARK COMMUNITY SERVICES DISTRICT  

June 20, 2018 
 

RESOLUTION ESTABLISHING RATES FOR THE COLLECTION OF  
SOLID WASTE WITHIN THE  

CAMERON PARK COMMUNITY SERVICES DISTRICT 
 

WHEREAS, the  Cameron Park Community Services District and Waste 
Connections of California, Inc., doing business as El Dorado Disposal Services 
(Contractor), have entered into a Franchise Agreement, including Amendments thereto 
(Agreement), for the collection of solid waste within the Cameron Park Community 
Services District; and 

 

WHEREAS, pursuant to said Agreement, Contractor is entitled to certain 
a n n u a l  rate adjustments periodically based upon the Consumer Price Index and fuel 
charges; and 

 

WHEREAS, Contractor has requested a rate adjustment to be effective July 1, 
2018 of 4.21%.   

 

NOW, THEREFORE, BE IT RESOLVED,  t he Board of Directors of the Cameron 
Park Community Services District a p p r o v e s  a  r a t e  i n c r e a s e  o f  4 . 2 1 % effective 
July 1, 2018 for both commercial and residential accounts. 

 

PASSED AND ADOPTED by the Board of Directors of the Cameron Park 
Community Services District, at a regular scheduled meeting, held on the 20th day of June 
2018, by the following vote of said Board: 

 

AYES:   

NOES:   

ABSENT:   

 

ATTEST: 
 
 
_________________________________ ______________________________________ 
Holly Morrison, President                         Jill Ritzman, General Manager 
Board of Directors                                          Secretary to the Board 
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  Cameron Park 
Community Services District 

 

Agenda Transmittal 
 
 
DATE:  June 20, 2018 
 
FROM:  Jill Ritzman, General Manager  
 
AGENDA ITEM #10:  PUBLIC HEARING – GENERAL MANAGER’S REPORT 

REGARDING WEED ABATEMENT COSTS 
 
RECOMMENDED ACTION:     

• RECEIVE AND CONSIDER General Manager’s Report Regarding Weed Abatement 
Costs; 

• CONDUCT PUBLIC HEARING to Receive and Consider Objections from Property 
Owners being Assessed; 

• CONFIRM REPORT BY APPROVING Resolution No. 2018-12 (Attachment A).  
  
BUDGET ACCOUNT:  FIRE DEPARTMENT, BUDGET UNIT 3000    
BUDGET IMPACT:  $34,135.66 to be recovered from property owners by levying 

abatement costs against property 
 
BACKGROUND:   
The Fire Department initiated the District’s annual Weed Abatement on Vacant Lot 
Program in February.  Initial letters were sent in April noticing owners of vacant lots to clear 
weeds and rubbish per Cameron Park Community Services District (District) Ordinance No. 
2018.03.21 (Attachment B) by May 1, 2018.   
 
DISCUSSION: 
Most vacant lot owners were compliant with the request for clearing and the Ordinance, but 
not all.  The Fire Marshal reported at the June Fire Committee meeting that 68% of the 
vacant lots were compliant at that time.  On June 1, properties not in compliance with 
Ordinance were sent another notice (Attachment C).   
 
Of those not compliant, nine properties posing a significant fire threat to the community 
were selected for abatement.  Additional noticing was provided to these property owners 
that the District would be entering their property to abate weeds and rubbish.  Specific dates 
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were included in the noticing.  Of the nine properties, one property owner took action to 
clear their property and comply with the Ordinance.   
 
On June 5, the General Manager received the following report containing the abatement 
costs on nine properties (Attachments D and E).  
 
NEXT STEPS  
After the conclusion of the Public Hearing and with the Board approval of the resolution, 
staff will send payment notices to the nine property owners by July 1, 2018 demanding 
payment by August 1, 2018.  If payment is not made, District staff will request the County 
Auditor-Controller assess costs of abatement against the parcel as a nuisance abatement lien 
in accordance with the Ordinance.   
 
 
Attachments 
A:  Resolution 
B:  Ordinance 
C:  Sample Notice Letter 
D:  Summary of Abatement Costs 
E:  Individual Parcel Costs 
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RESOLUTION NO. 2018-12 
OF THE BOARD OF DIRECTORS 

OF THE CAMERON PARK COMMUNITY SERVICES DISTRICT  
June 20, 2018 

 
RESOLUTION TO EXERCISE ITS STATUTORY AUTHORITY  

TO ABATE RUBBISH AND WEEDS AND COLLECT COSTS ON PROPERTIES ON 
WHICH SAID RUBBISH AND WEEDS CONSTITUTE A PUBLIC NUISANCE 

 
 

WHEREAS, the Cameron Park Community Services District (District) Board of 
Directors has the authority per Ordinance No. 2018.03.21 to abate weeds and rubbish on 
properties within the District; and  

 

WHEREAS, notices were sent by regular and certified mail in April and June to 
owners of vacant lots to clear weeds and rubbish per Ordinance No. 2018.03.21;  

 

WHEREAS, nine properties not in compliance with the Ordinance No. 2018.03.21 
and posing a significant fire threat to the community were selected for abatement; and  

 

WHEREAS, the District abated weeds and rubbish on eight of the nine selected 
properties.   
 

 NOW, THEREFORE, BE IT RESOLVED, as follows: 
 

1. The District Board of Directors received and considered the General Manager’s 
report regarding weed abatement costs; 

2. A public hearing was conducted to receive and consider objections from 
property owners being assessed; 

3. Board of Directors confirms the General Manager’s report and approves 
Resolution No. 2018-12. 
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PASSED AND ADOPTED by the Board of Directors of the Cameron Park 
Community Services District, at a regularly scheduled meeting, held on the 20th day 
of June 2018, by the following vote of said Board: 
 
AYES: 
 

NOES: 
 

ABSENT: 
 

ATTEST: 
 
________________________________  __________________________________ 
Director Holly Morrison, President  Jill Ritzman, General Manager 
Board of Directors     Secretary to the Board 
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                                             CAMERON PARK FIRE DEPARTMENT                                  
                                                         Cameron Park Community Service District 

                                                             Weed Abatement Program 
                                               Weed and Rubbish Abatement Ordinance No. 2018.03.21 
__________________________________________________________________________________________ 

Weed Abatement Telephone:  (530) 672-7358    Prevention Telephone:  (530) 672-7336      Fax:  (530) 672-2248 
                     3200 Country Club Drive, Cameron Park, CA 95682        www.cameronpark.org   

June 1, 2018           Attachment C 
 
 
Property owner name 
Address 
 
APN#:   
Lot Address:    
 
Dear Vacant Lot Owner, 
 
Pursuant to ‘Cameron Park Weed and Rubbish Abatement Ordinance No. 2018.03.21’ your property is not in compliance 
with the Ordinance requirements.   As a result, we have begun proceedings to place a lien on your vacant lot against your 
Property Taxes for the 2018/19 Tax Roll.   An independent contractor has been hired to abate and bring your property into 
compliance.   
 
A Public Hearing of the Board of Directors of the Cameron Park Community Service District will be held on June 20, 
2018, at 6:30 p.m. located at the Cameron Park Community Center, 2502 Country Club Drive, Cameron Park, CA. 
The purpose of the Public Hearing is to receive and consider any objections from members of the general public or 
property owners liable to be assessed for the costs of weed abatement per the ‘Cameron Park Weed and Rubbish 
Abatement Ordinance No. 2018.03.21’.  Also to receive any protests and to confirm the cost report for administrative 
expenditures and the removal of weeds, grasses, hazardous vegetation, waste or combustible materials from property due 
to the refusal of a property owner to comply with ‘Ordinance No. 2018.03.21.’   
 
Below is an estimate of unpaid costs and the proposed assessment to your respective property: 

  Units  Amount Fee  Total 

MATERIALS & EQUIPMENT FURNISHED BY THE DISTRICT       

COST INCURRED TO DISTRICT PAID TO INDEPENDENT CONTRACTOR Lot     
INVESTIGATION* # of Hours    
PROPERTY INSPECTION # of Hours    
BOUNDARY DETERMINATION # of Hours    
NEWSPAPER PUBLICATION      
MAILING & POSTING OF NOTICES** # of Hours    
PREPARATION OF CONTRACTS # of Hours    
REVIEW OF BIDS – Prevention Specialist (PS) # of Hours    
REVIEW OF BIDS – Fire Marshal (FM) # of Hours    
CLERICAL FEES # of Hours    
FIRE MARSHALL SUPERVISION FEE  # of Hours    
ATTORNEY FEE # of Hours      
*FM & PS Total Labor Hours/9     
**Labor + Postage/9       
 

If you have any questions regarding this notice, contact the number listed below. 
 
Respectfully, 
 
 
Michael Smith  
Fire Marshal/Battalion Chief   
Cameron Park Fire Department  
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June 13, 2018

Fees Charged to Owners
Boundary Determination $103.05
Clerical Fees $618.03
Contract Preparation $206.01
Fire Marshal Supervision Fee $585.00
Investigation $435.42
Mailing and Posting of Notices (postage and labor) $523.62
Materials and Equipment Furnished by the District $675.00
Newspaper Publication $84.00
Property Inspection $412.02
Review of Bids (by Fire Marshal) $292.50
Review of Bids (by Prevention Specialist) $206.01

Total Fees Charged to Owners $4,140.66

Abatement Costs
Independent Contractors $29,995.00

Total Abatement Costs $29,995.00

Total Abatement Costs to Date $34,135.66

Properties Abated
John Ware, 3558 Cambridge Road, APN# 082-412-06
Johnathan Rossi, 3050 Cambridge Road, APN# 082-531-14
Cambridge Road Townhomes, 3060 Cambridge Road, APN# 082-531-1
Cambridge Road Townhomes, 3060 Cambridge Road, APN# 082-531-16
Prosperous Road Inc, 3090 Cambridge Road, APN# 082-531-18
William I. Morgan, Jr., Knollwood/Ravenwood, APN# 082-311-08
Henry Okamoto, 2789 Knollwood Drive, APN# 082-281-15
Diaz, 3493 Verano Way, APN# 083-261-28
Carolyn Turner, 2904 Knollwood Drive, APN# 082-122-14 **
(**Owner cleared property on May 30, 2081 and understanding she is responsible for costs incurred.)



Units Amount Fee Total

MATERIALS & EQUIPMENT FURNISHED BY THE DISTRICT 9 $75.00 $675.00

COST INCURRED BY DISTRICT PAID TO INDEPENDENT CONTRACTOR 8 $29,995.00

INVESTIGATION * 9 * $435.42

PROPERTY INSPECTION 18 $22.89  $412.02

BOUNDARY DETERMINATION 9 $11.45  $103.05

NEWSPAPER PUBLICATION 9 11.100%  $84.00

MAILING & POSTING OF NOTICES ** 9 ** $523.62

PREPARATION OF CONTRACTS 9 $22.89  $206.01

REVIEW OF BIDS - Prevention Specialist (PS) 9 $22.89  $206.01

REVIEW OF BIDS - Fire Marshal (FM) 9 $32.50  $292.50

CLERICAL FEE 27 $22.89 $618.03

FIRE MARSHAL SUPERVISION FEE 9 $65.00 $585.00

ATTORNEY FEE 0 $0.00

*FM & PS Total Labor Hours/9

**Labor + Postage/9 $0.00

TOTAL COST $34,135.66

Fees Abatement Total

$460.06 $1,500.00 $1,960.06

Fees Abatement Total

$460.06 $1,500.00 $1,960.06

Fees Abatement Total

$460.06 $1,500.00 $1,960.06

Fees Abatement Total

$460.06 $8,700.00 $9,160.06

Fees Abatement  Total

$460.06 $2,500.00 $2,960.06

Fees Abatement  Total

$460.06 $8,800.00 $9,260.06

Fees Abatement Total

$460.06 $0.00 $460.06

Owner cleared property on 5.30.18 and understands they are responsible for costs incurred. 

Costs of Abatement 
CAROLYN TURNER, 2904 KNOLLWOOD DR, APN# 082-122-14

summary per fee

PROSPEROUS RD INC, 3090 CAMBRIDGE RD, APN# 082-531-18

Costs of Abatement 
WILLIAM I. MORGAN, Jr., KNOLLWOOD/RAVENWOOD, APN# 082-311-08

Costs of Abatement 
HENRY OKAMOTO, 2789 KNOLLWOOD DR, APN# 082-281-15

Costs of Abatement 

CAMBRIDGE RD TOWNHOMES, 3070 CAMBRIDGE RD, APN# 082-531-16
Costs of Abatement 

Costs of Abatement 

Costs of Abatement 
CAMBRIDGE RD TOWNHOMES, 3060 CAMBRIDGE RD, APN# 082-531-15

Costs of Abatement 

DIAZ, 3493 VERANO WAY, APN# 083-261-28



Fees to 
charged to 
lot owner

Abatement Total

$4,140.66 $29,995.00 $34,135.66

Summary Costs of Abatement 



General Manager Itemized Report
(showing unpaid costs and proposed assesments)
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Units Amount Fee Total

MATERIALS & EQUIPMENT FURNISHED BY THE DISTRICT $75.00

COST INCURRED BY DISTRICT PAID TO INDEPENDENT 
CONTRACTOR $3,995.00

INVESTIGATION * # of Hours $48.38

PROPERTY INSPECTION # of Hours 2 $22.89 $45.78

BOUNDARY DETERMINATION # of Hours 0.5 $22.89 $11.45

NEWSPAPER PUBLICATION  0.111% $84.00 $9.32

MAILING & POSTING OF NOTICES ** $58.18

PREPARATION OF CONTRACTS # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Prevention Specialist (PS) # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Fire Marshal (FM) # of Hours 0.5 $65.00 $32.50

CLERICAL FEE # of Hours 3 $22.89 $68.67

FIRE MARSHAL SUPERVISION FEE # of Hours 1 $65.00 $65.00

ATTORNEY FEE # of Hours
*FM & PS Total Labor Hours/9
**Labor + Postage/9 $0.00

$4,455.06

Units Amount Fee Total
MATERIALS & EQUIPMENT FURNISHED BY THE DISTRICT $75.00       
CONTRACTOR $1,500.00

INVESTIGATION * # of Hours $48.38

PROPERTY INSPECTION # of Hours 2 $22.89 $45.78

BOUNDARY DETERMINATION # of Hours 0.5 $22.89 $11.45

NEWSPAPER PUBLICATION 0.111% $84.00 $9.32

MAILING & POSTING OF NOTICES ** $58.18

PREPARATION OF CONTRACTS # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Prevention Specialist (PS) # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Fire Marshal (FM) # of Hours 0.5 $65.00 $32.50

CLERICAL FEE # of Hours 3 $22.89 $68.67

FIRE MARSHAL SUPERVISION FEE # of Hours 1 $65.00 $65.00
ATTORNEY FEE # of Hours

*FM & PS Total Labor Hours/9 $0.00

**Labor + Postage/9 $1,960.06

JOHN WARE, 3558 CAMBRIDGE RD, APN# 082-142-06
Costs of Abatement 

CAMBRIDGE RD TOWNHOMES, 3060 CAMBRIDGE RD, APN# 082-531-15
Costs of Abatement 
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Units Amount Fee Total

MATERIALS & EQUIPMENT FURNISHED BY THE DISTRICT $75.00

COST INCURRED BY DISTRICT PAID TO INDEPENDENT 
CONTRACTOR $1,500.00

INVESTIGATION * # of Hours $48.38

PROPERTY INSPECTION # of Hours 2 $22.89 $45.78

BOUNDARY DETERMINATION # of Hours 0.5 $22.89 $11.45

NEWSPAPER PUBLICATION 0.111% $84.00 $9.32

MAILING & POSTING OF NOTICES ** $58.18

PREPARATION OF CONTRACTS # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Prevention Specialist (PS) # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Fire Marshal (FM) # of Hours 0.5 $65.00 $32.50

CLERICAL FEE # of Hours 3 $22.89 $68.67

FIRE MARSHAL SUPERVISION FEE # of Hours 1 $65.00 $65.00

ATTORNEY FEE # of Hours

*FM & PS Total Labor Hours/9 $0.00

**Labor + Postage/9 $1,960.06

Units Amount Fee Total

MATERIALS & EQUIPMENT FURNISHED BY THE DISTRICT $75.00

COST INCURRED BY DISTRICT PAID TO INDEPENDENT 
CONTRACTOR $1,500.00

INVESTIGATION * # of Hours $48.38

PROPERTY INSPECTION # of Hours 2 $22.89 $45.78

BOUNDARY DETERMINATION # of Hours 0.5 $22.89 $11.45

NEWSPAPER PUBLICATION 0.111% $84.00 $9.32

MAILING & POSTING OF NOTICES ** $58.18

PREPARATION OF CONTRACTS # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Prevention Specialist (PS) # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Fire Marshal (FM) # of Hours 0.5 $65.00 $32.50

CLERICAL FEES # of Hours 3 $22.89 $68.67

FIRE MARSHAL SUPERVISION FEE # of Hours 1 $65.00 $65.00

ATTORNEY FEE # of Hours

*FM & PS Total Labor Hours/9 $0.00

**Labor + Postage/9 $1,960.06

Costs of Abatement 
CAMBRIDGE RD TOWNHOMES, 3060 CAMBRIDGE RD, APN# 082-531-15

Costs of Abatement 
CAMBRIDGE RD TOWNHOMES, 3070 CAMBRIDGE WAY, APN# 082-531-16
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Units Amount Fee Total

MATERIALS & EQUIPMENT FURNISHED BY THE DISTRICT $75.00

COST INCURRED BY DISTRICT PAID TO INDEPENDENT 
CONTRACTOR $1,500.00

INVESTIGATION * # of Hours $48.38

PROPERTY INSPECTION # of Hours 2 $22.89 $45.78

BOUNDARY DETERMINATION # of Hours 0.5 $22.89 $11.45

NEWSPAPER PUBLICATION 0.111% $84.00 $9.32

MAILING & POSTING OF NOTICES ** $58.18

PREPARATION OF CONTRACTS # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Prevention Specialist (PS) # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Fire Marshal (FM) # of Hours 0.5 $65.00 $32.50

CLERICAL FEES # of Hours 3 $22.89 $68.67

FIRE MARSHAL SUPERVISION FEE # of Hours 1 $65.00 $65.00

ATTORNEY FEE # of Hours

*FM & PS Total Labor Hours/9 $0.00

**Labor + Postage/9 $1,960.06

Units Amount Fee Total
MATERIALS & EQUIPMENT FURNISHEDD B Y THE 
DISTRICT $75.00

COST INCURRED BY DISTRICT PAID TO INDEPENDENT 
CONTRACTOR $8,700.00

INVESTIGATION * $48.38

PROPERTY INSPECTION # of Hours 2 $22.89 $45.78

BOUNDARY DETERMINATION # of Hours 0.5 $22.89 $11.45

NEWSPAPER PUBLICATION 0.111% $84.00 $9.32

MAILING & POSTING OF NOTICES ** $58.18

PREPARATION OF CONTRACTS # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Prevention Specialist (PS) # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Fire Marshal (FM) # of Hours 0.5 $65.00 $32.50

CLERICAL FEES # of Hours 3 $22.89 $68.67

FIRE MARSHAL SUPERVISION FEE # of Hours 1 $65.00 $65.00

ATTORNEY FEE # of Hours

*FM & PS Total Labor Hours/9 $0.00

**Labor + Postage/9 9,160.06

WILLIAM I MORGAN, JR. KNOLLWOOD/RAVENWOOD, APN# 082-311-08
Costs of Abatement 

Costs of Abatement 
Prosperous Rd, Inc, 3090 CAMBRIDGE RD, APN# 082-531-18
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Units Amount Fee Total

MATERIALS & EQUIPMENT FURNISHED BY THE DISTRICT $75.00

COST INCURRED BY DISTRICT PAID TO INDEPENDENT 
CONTRACTOR $2,500.00

INVESTIGATION * # of Hours $48.38

PROPERTY INSPECTION # of Hours 2 $22.89 $45.78

BOUNDARY DETERMINATION # of Hours 0.5 $22.89 $11.45

NEWSPAPER PUBLICATION 0.111% $84.00 $9.32

MAILING & POSTING OF NOTICES ** $58.18

PREPARATION OF CONTRACTS # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Prevention Specialist (PS) # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Fire Marshal (FM) # of Hours 0.5 $65.00 $32.50

CLERICAL FEES # of Hours 3 $22.89 $68.67

FIRE MARSHAL SUPERVISION FEE # of Hours 1 $65.00 $65.00

ATTORNEY FEE # of Hours

*FM & PS Total Labor Hours/9 $0.00

**Labor + Postage/9 $2,960.06

Units Amount Fee Total

MATERIALS & EQUIPMENT FURNISHED BY THE DISTRICT $75.00       
CONTRACTOR $8,800.00

INVESTIGATION * # of Hours $48.38

PROPERTY INSPECTION # of Hours 2 $22.89 $45.78

BOUNDARY DETERMINATION # of Hours 0.5 $22.89 $11.45

NEWSPAPER PUBLICATION 0.111% $84.00 $9.32

MAILING & POSTING OF NOTICES ** $58.18

PREPARATION OF CONTRACTS # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Prevention Specialist (PS) # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Fire Marshal (FM) # of Hours 0.5 $65.00 $32.50

CLERICAL FEES # of Hours 3 $22.89 $68.67

FIRE MARSHAL SUPERVISION FEE # of Hours 1 $65.00 $65.00

ATTORNEY FEE # of Hours

*FM & PS Total Labor Hours/9 $0.00

**Labor + Postage/9 $9,260.06

Costs of Abatement 

Costs of Abatement 
DIAZ, 3493 VERANO WAY, APN# 083-261-28

HENRY OKAMOTO, 2789 KNOLLWOOD DR, APN# 082-281-15
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Units Amount Fee Total

MATERIALS & EQUIPMENT FURNISHED BY THE DISTRICT $75.00

COST INCURRED BY DISTRICT PAID TO INDEPENDENT 
CONTRACTOR N/A

INVESTIGATION * # of Hours $48.38

PROPERTY INSPECTION # of Hours 2 $22.89 $45.78

BOUNDARY DETERMINATION # of Hours 0.5 $22.89 $11.45

NEWSPAPER PUBLICATION 0.111% $84.00 $9.32

MAILING & POSTING OF NOTICES ** $58.18

PREPARATION OF CONTRACTS # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Prevention Specialist (PS) # of Hours 1 $22.89 $22.89

REVIEW OF BIDS - Fire Marshal (FM) # of Hours 0.5 $65.00 $32.50

CLERICAL FEES # of Hours 3 $22.89 $68.67

FIRE MARSHAL SUPERVISION FEE # of Hours 1 $65.00 $65.00

ATTORNEY FEE # of Hours

*FM & PS Total Labor Hours/9 $0.00

**Labor + Postage/9 $460.06

Owner cleared property on 5.30.18.  and understands they are responsible for costs incurred. 

Costs of Abatement 
CAR0LYN TURNER, 2904 KNOLLWOOD DR, APN# 082-122-14



   

 

  Cameron Park  
Community Services District 

 

Agenda Transmittal 
 
 
DATE: June 20, 2018 
 
TO: Board of Directors    
 
FROM: Vicky Neibauer, Finance/Human Resources Officer 
 
AGENDA ITEM #11: PUBLIC HEARING AND RESOLUTION NO. 2018-09 - ESTABLISHING 

APPROPRIATIONS LIMITATION FOR FISCAL YEAR 2018/19 FOR THE 
CAMERON PARK COMMUNITY SERVICES DISTRICT  

 
RECOMMENDED ACTION:   Hear Public Comment and Approve Resolution No. 2018-09 
 
BUDGET ACCOUNT:   N/A 
BUDGET IMPACT:  N/A 
 
Every year, the District is required to calculate and adopt the new tax spending limit for the 
upcoming fiscal year in accordance with the provisions of the spending limitation legislation 
implementing Proposition 4 (the Gann Spending Limit Initiative).  Government Code Section 
7910 requires that: “… the governing body of each local jurisdiction to establish appropriation 
limits by resolution for the following fiscal year at a regular or special meeting.” 
 
The District’s new limit for the 2018/19 fiscal year will be calculated on the basis of the prior year’s 
limit increased by a growth factor.  The growth factor results from combining the change in Per 
Capita Personal Income and the change in population for your district (as certified by the State’s 
Department of Finance) or the change reported for “unincorporated areas” for the County. 
 
The change in the Per Capita Personal Income has been reported to be 3.67%, and the reported 
increase in population in the County’s unincorporated areas to be 0.83%.  Therefore, the ratio of 
change to be applied to last year’s limit is: 
 

1.0367 X 1.0083 = 1.0453 
 
Tonight a public hearing is being held regarding the appropriations limitation.  At the conclusion of 
the hearing, the Board is asked to adopt Resolution 2018-09 declaring the FY 2018/19 Appropriation 
Limitation. 
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RESOLUTION NO. 2018-09 

OF THE BOARD OF DIRECTORS 
OF THE CAMERON PARK COMMUNITY SERVICES DISTRICT 

June 20, 2018 
 

RESOLUTION ESTABLISHING APPROPRIATIONS LIMITATION FOR FY 2018/19 
FOR THE CAMERON PARK COMMUNITY SERVICES DISTRICT 

 
WHEREAS, the Board of Directors of the Cameron Park Community Services District conducted 

a hearing on the appropriations limitation for the Cameron Park Community Services District on 
Wednesday, June 20, 2018; and 
 

WHEREAS, the hearing was advertised and noticed as required by law; and 
 

WHEREAS, the Board received testimony and other evidence regarding the appropriations 
limitation to be established for the Cameron Park Community Services District. 
 

NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of the Cameron Park 
Community Services District that the appropriation limit for the 2018/2019 fiscal year, as described in 
Article XIII B of the State Constitution and implemented by Chapter 1205, Statutes of 1980 is the sum of 
$10,532,953 computed as follows: 
 
 $10,076,488 (x) 1.0453 = $10,532,953 
 2017/18 Appropriations Limit 2018/19 Appropriations Limit 
 

PASSED AND ADOPTED by the Board of Directors of the Cameron Park Community Services 
District, at a regularly scheduled meeting, held on the 20st day of June 2018, by the following vote of said 
Board: 
 
 
AYES: 

NOES: 

ABSENT: 

 

  ATTEST: 
 
 
 
____________________________________ ____________________________________ 
Holly Morrison, President  Jill Ritzman, General Manager 
Board of Directors  Secretary to the Board 
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 Cameron Park 
Community Services District 

 

Agenda Transmittal 
 
 
DATE:  June 20, 2018 
  
FROM:   Jill Ritzman, General Manager 
  Vicky Neibauer, Finance/Human Resources Officer 
 
AGENDA ITEM #12:  PUBLIC HEARING FISCAL YEAR 2018-19 BUDGET 
 
RECOMMENDED ACTION:      

• APPROVE Fiscal Year 2018-19 Budgets for the General Fund; Lighting and 
Landscape Assessment District; and Covenants, Conditions and Restrictions.   

• Discuss Strategies to Align Annual Revenues and Expenditures and Provide 
Feedback to Staff Regarding Next Steps. 

  
Introduction 
District staff is presenting the Fiscal Year (FY) 2018-19 Budget with a great sense of 
accomplishment.  These accomplishments represent the first steps in putting the District’s 
financial house in order and should lay to rest concerns related to a lack of transparency 
regarding the District’s finances.   

• Vavrinek, Trine, Day & Company (VTD) and District staff identified all sources of 
revenues for inclusion in the Budget report.   

• District staff identified expenditures for a base budget to maintain the current level 
of services with past reports and accounting records.   

• VTD staff brought the District Finance Office current with its record keeping.   
• The District Audits for FY 2016-17 and 2017-18 are planned for early 2019 to bring 

the District current with audit requirements.   
 
View From 20,000 Feet Up 
The District is a Community Services District, delivering Parks, Recreation, Fire & 
Emergency Services, CC&R Enforcement, and solid waste/recycling collection.  The 
Cameron Park Community Center was constructed less than 10 years ago, and while 
efforts were made to make the facility self-sustaining with facility use fees and program 
revenues, this goal has not been realized.  Compared to other regional Community 
Centers, the District generates a good amount of revenues but it is unlikely that the Center 
will ever be self-sustaining, as is the case with most Community Centers.   
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In addition to the costs associated with the Community Center, trends in Fire Department 
costs have escalated at a higher rate than property taxes.  To protect the Fire Department 
budget, less resources were allocated to maintain parks and recreation facilities, which is 
evident by the current condition of much of the parks infrastructure.  Additionally, the 
Finance Office has been historically under-staffed for a special district of this size and 
scope.   
 
These changes, which have occurred over time, have created a budget whereby annual 
expenditures for current service levels exceed annual revenues, and the District is reliant 
upon its Fund Balance to cover operational expenditures.     
 
Changing Business Model 
During the past six months, the new staff leadership team updated aged and inefficient 
operational processes, especially in the Parks Department and Finance Office.  In the past 
six months, staff implemented many changes to align the District with industry 
standards: staff time clocks implemented, new financial software purchased, increased 
Broadband width, Firewalls installed, postage meters installed, NCR forms tossed, PG&E 
contacted to update lights, movement away from temporary agency employees to 
District employees, calculating weather in irrigation systems, increasing ability to 
remotely control irrigation systems, changing merchant services and matching irrigation 
heads for consistent water pressure.  A change in business operations and embracing 
advances in technology will increase efficiency of operations, enhance the level of 
services and increase staff work capacity.   
 
The changing business model will continue into next Fiscal Year with updates to Rec Trac 
facility and program scheduling software, separation of the public Wifi from business 
operations, remotely controlling the pool chemicals and HVAC systems, continued 
implementation of the new financial software Abila, and new credit card services to cite 
a few tasks.   
 
Organization of the Budget Report 
There are two significant changes to the presentation of the FY 2018-19 Budget: 1) The 
budget is organized by District and by department; and 2) historical information is 
limited in department budgets.   
 
A District-wide budget capturing historical budgets and expenditures is provided, along 
with information about the audited and unaudited fund balances.  Due to the failing 
financial software system over the past several years, and the reorganization of the 
budget by department, staff is unable to provide historical data comparing the current 
proposed department budgets with past actual expenditures.  For department budgets, 
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there will be one budget column which is the proposed budget.  The proposed 
department budgets were developed by staff, working closely with the Finance Office, 
based upon actual expenditures and projected costs changes in the upcoming year.  The 
proposed budget includes an assumed 20% fee increase in program fees for Recreation 
and Parks programs, and Fire Department fees.   
 
The Budget is organized by department for staff accountability purposes: 
 
 Parks & Facilities,  
 Fire & Emergency Services,  
 Administration & Finance,  
 Recreation, and 
 Covenants, Conditions and Restrictions (CC&Rs).   

 
The Lighting and Landscape Assessment Districts (LLAD) budget is included in the 
Parks and Facilities Department, funded by special assessments and a small amount of 
facility use revenues generated at David West Park.   
 
In past years, there was a separate Community Center budget shared by both the 
Recreation Supervisor and Parks Superintendent, making staff accountability difficult.  
In addition, the budget was not a true reflection of costs related exclusively to the 
Community Center.  For example, funds were budgeted in the Community Center 
budget to lease a local school gymnasium because the basketball program exceeded the 
capacity of the Community Center gym.  The Community Center budget is now divided 
between Recreation and Parks & Facilities Departments according to the area of 
responsibility for staff.   
 
Program tracking capability will be available in the new financial software, Abila.  In 
addition to financial tracking by Department, staff will be able to track expenditures and 
revenues by program such as Community Center Pool or Summer Spectacular.   This new 
program tracking feature will provide accurate information related to program and 
facility costs.  A program list will be developed with input from the budget and 
Administration Committee.  
 
Budget Analysis 
The FY 2018-19 proposed budget contains budgeted expenditures of $6,627,203 which is 
$369,692 over budgeted revenues in the amount of $6,257,511. The FY proposed 2018-19 
expenditures are $471,875 or 7.7% over FY 2017-18 adopted final budgeted expenditures.  
The FY 2018-19 proposed revenues are $444,191 or 7.6% over FY 2017-18 final adopted 
budgeted revenues. The FY 2018-19 proposed increase in excess expenditures over 
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revenues is $27,684 or 8% over the excess expenditures over revenues for FY 2017-18, 
which can be attributed exclusively to one-time necessary expenditures.  The FY 2018-19 
proposed decrease in ending General Fund balance is $369,692 which is $27,192 or 7.9% 
more than the ending General Fund balance for the FY 2017-18 adopted final budget. 
 
Budget and Administration Committee and Other Budget Changes 
The Budget and Administration Committee (Committee) requested two changes to the 
budget: to increase revenues generated by fees by 20%; and to reduce expenditures to 
bring the deficit to under $400,000.   In addition to the Committee changes, El Dorado 
Emergency Services Authority notified the District that the reimbursement for ambulance 
services from the Joint Powers Authority (JPA) would be a fixed $1,150,000 each year for 
the next three years, which equated to an additional $55,000 shortfall in the Fire 
Department budget. In total, the Fire Department budget shortfall now totals $175,885. 
 
The following adjustments were made to bring the overall District budget deficit under 
$400,000.   
 

• Other Revenue Grant   3,000        Recreation Program Grant 

• Program Revenue            20%      Assumed Fee Increase 

• Minor Small Tools  (3,000)  

• Maintenance-Grounds (3,000) Mulch for playgrounds                                            
(300 cubic yards to 275 cubic yards) 

• Pool Chemicals  (6,000) AirGas (renegotiated price) 

• Capital Equipment    (3,500) Delete Shed 
 

         
The attached graph depicts revenues by source for your information. 
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 Cameron Park 
Community Services District 

 

Agenda Transmittal 
 
 
DATE:  June 20, 2018 
  
FROM:  Jill Ritzman, General Manager 
 
AGENDA ITEM #13:  COOPERATIVE FIRE PROGRAMS FIRE PROTECTION 

REIMBURSEMENT AGREEMENT BETWEEN CAMERON PARK 

COMMUNITY SERVICES DISTRICT AND CAL FIRE FOR FIRE AND 

EMERGENCY SERVICES   
 
RECOMMENDED ACTION:    Approve Agreement with a Term July 1, 2018 to June 30, 

2020   
  
BUDGET ACCOUNT:  FIRE DEPARTMENT 3000; ACCOUNT 5236 
BUDGET IMPACT: Net Annual Cost = $2,443,030 (estimated); based upon Fiscal 

Year 2018/19 Proposed Budget (CAL FIRE projected costs 
less Ambulance Services Joint Powers Authority payments) 

 
RECOMMENDATION 

• Approve Cooperative Fire Programs Fire Protection Reimbursement Agreement 
between CAL FIRE and Cameron Park Community Services District (District) for a 
term July 1, 2018 to June 30, 2020, to allow continued discussions between District 
and CAL FIRE staff regarding the Fire Department and District Budget.   

 
BACKGROUND  
In August 2017, the Board of Directors amended the agreement with CAL FIRE to extend 
services by twelve months to June 30, 2019.   
 
In May 2018, the staff recommended that the Board of Directors consider the CAL FIRE 
Cooperative Fire Programs Fire Protection Reimbursement Agreement (Agreement) at the 
June Board meeting.  Considering the Agreement in June provides financial context to the 
Board of Directors about all of the services provided by the District, Fire & Emergency 
Services, Parks and Facilities, Recreation, CC&R Enforcement and waste collection and 
recycling.   
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DISCUSSION 
On March 16, 2018, the District received two responses to the Fire and Emergency Services 
Request for Proposals: CAL FIRE and El Dorado County Fire Protection District.  A letter 
declining to propose was received by El Dorado Hills Fire Department.  On Tuesday, May 
29, 2018, Chief Hardy, El Dorado County Fire Protection District, called District staff to 
retract their proposal.  The CAL FIRE proposal, recommended by the Community Panel at 
the conclusion of the selection process, is the remaining proposal for the Board to consider at 
this time.   
 
CAL FIRE staff updated their proposal after the May 20 Board meeting to include additional 
costs for employee benefits.  In total, the proposed Agreement costs increased by $399,517 to 
$20,307,681 over the five year term.  CAL FIRE staff do not expect costs to increase during 
the term of the agreement.  Historically, depending upon labor agreement changes, 
increased costs have occurred during the term of a CAL FIRE agreement.   
 
District and CAL FIRE staff discussed the cost of the Agreement and impacts to the 
District’s current and future budgets.  While the importance of cost reductions and/or 
containment was discussed, CAL FIRE did not provide changes to the costs in the proposed 
Agreement.  In addition, District and CAL FIRE staff have not had an opportunity to discuss 
possible impacts of a fixed reimbursement from El Dorado Emergency Services Authority 
for ambulance services.  Due to these two factors, District staff is recommending a shortened 
Agreement term to allow for continued discussions regarding the District and Fire 
Department budget and costs for the CAL FIRE Agreement.   
 
In response to a Board member inquiry at the May Board meeting, CAL FIRE staff provided 
information regarding Wildland Fire costs for agencies responsible for Local Responsibility 
Areas, which is Attachment A.   
 
CAL FIRE staff informed District staff that twelve months is necessary for them to plan an 
exit strategy from the Cameron Park Fire Department, and is encouraging the District to 
take action now regarding a new Agreement.  A clause exists in the current agreement that 
the District shall provide written notice of the intent to extend one year prior to the 
expiration of the agreement.   
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CONCLUSION 
Staff is recommending the approval of the proposed Agreement with CAL FIRE for a term 
of July 1, 2018 to June 30, 2020.  Currently, there appears to be a lack of alternatives for Fire 
& Emergency Services, and CAL FIRE has expressed a need to have a decision from the 
District.  In the coming months, District staff will be proposing a number of changes to align 
expenditures and revenues in a manner that will protect District services and assets into the 
future.  All Departments will be involved in these discussions, recommendations and 
changes, including the Fire Department.  A one year agreement will allow for a continuation 
of Fire and Emergency Services and an opportunity for CAL FIRE and District staff to 
discuss further possible cost saving measures in the Fire Department budget.   
 
Attachments  
A:  Local Responsibility Area Wildland Protection Reimbursement Agreement   
B:   Resolution No. 2018-11 
C:   Proposed the CAL FIRE Cooperative Fire Programs Fire Protection Reimbursement 
 Agreement 



Attachment A 

Page #:

AND THE CITY/TOWN OF  A LOCAL AGENCY 

Number of Acres 5000

General Fund Reimbursement 11.96$    59,800.00$     
Unit Budget 17.26$    86,300.00$     
Sub-Total 146,100.00$   
Admin Rate 12.01% 17,546.61$     

Total Protection Cost 163,646.61$   

LOCAL RESPONSIBILITY AREA (LRA) WILDLAND PROTECTION REIMBURSEMENT AGREEMENT

Program Cost Account (PCA #) 

Contract Name:
Contract #:

Comments Section:

AGREEMENT COST CALCULATIONS:

THIS IS THE BUDGET PLAN FOR THE LOCAL RESPONSIBILITY AREA (LRA)

WILDLAND FIRE PROTECTION REIMBURSEMENT AGREEMENT BETWEEN THE 

STATE OF CALIFORNIA, DEPARTMENT OF FORESTRY & FIRE PROTECTION (CAL FIRE) 

_____________________________________,

FOR THE 2018/2019 FISCAL YEAR
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RESOLUTION NO. 2018-11 

OF THE BOARD OF DIRECTORS 
OF THE CAMERON PARK COMMUNITY SERVICES DISTRICT 

June 20, 2018 
 

RESOLUTION APPROVING THE  
COOPERATIVE FIRE PROGRAMS FIRE PROTECTION  

REIMBURSEMENT AGREEMENT BETWEEN 
CAMERON PARK COMMUNITY SERVICES DISTRICT AND CAL FIRE 

 
 
WHEREAS, The Board of Directors of the Cameron Park Community Services 

District (District) released a Request for Proposal in February 2018 to seek proposals for 
fire and emergency services; and  

 
WHEREAS, at the conclusion of the District Board-approved selection process, 

CAL FIRE was the selected agency to provide fire and emergency services;  
 
WHEREAS, the District intends to implement changes to the District’s current and 

future budgets to align the District’s revenues and expenditures to prevent further 
erosion of the District’s fund balance; and  

 
WHEREAS, the current Cooperative Fire Programs Fire Protection 

Reimbursement Agreement expires on June 30, 2019.    
 

NOW, THERFORE BE IT RESOLVED, that the Board of Directors of the Cameron 
Park Community Services District hereby approves the Cooperative Fire Programs Fire 
Protection Reimbursement Agreement (Agreement) between the Cameron Park 
Community Services District and CAL FIRE, July 1, 2018 to June 30, 2020; and 
 

BE IT FURTHER RESOLVED, that the Board authorizes President Holly Morrison 
to execute the Agreement on behalf of the Board of Directors of the Cameron Park 
Community Services District.   
 
  



  Attachment A 
 

Cooperative Fire Programs Fire Protection Reimbursement Agreement Page 2 of 2 
Resolution No. 2018-11 

PASSED AND ADOPTED BY THE Board of Directors of the Cameron Park 
Community Services District at a meeting held on 20th day of June 2018, by the following 
vote of said Board: 

 
 

AYES: 
 
NOES: 
 
ABSENT: 
 
       ATTEST: 
 
 
_________________________________  ___________________________________ 
Director Holly Morrison, President  General Manager Jill Ritzman 
Board of Directors     Secretary to the Board 
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AGREEMENT NUMBER 2CA03928 

REGISTRATION NUMBER:  

1. This Agreement is entered into between the State Agency and the Local Agency named below: 
STATE AGENCY'S NAME 

California Department of Forestry and Fire Protection – (CAL FIRE) 

LOCAL AGENCY’S NAME 

Cameron Park Community Services District 

2. The term of this Agreement is: July 1st, 2018 through June 30th, 2023  

3. The maximum amount of this 
Agreement is: 

$ 20,307,681.43 
Twenty million, three hundred and seven thousand, six hundred eighty one 

dollars and 43 cents. 

4. The parties agree to comply with the terms and conditions of the following exhibits which are by this reference made a 
part of the Agreement. 

 Exhibit A – Scope of Work – Includes page 2 (contact page) in count for Exhibit A 5   pages 

 Exhibit B – Budget Detail and Payment Provisions 2 pages 

 Exhibit C – General Terms and Conditions 7 pages 

 Exhibit D – Additional Provisions 14 pages 

 Exhibit E – Description of Other Services       pages 
    

 IN WITNESS WHEREOF, this Agreement has been executed by the parties hereto. 
 LOCAL AGENCY California Department of General 

Services Use Only 

  LOCAL AGENCY’S NAME  

Cameron Park Community Services District 
 BY (Authorized Signature) DATE SIGNED(Do not type) 

 
 

 PRINTED NAME AND TITLE OF PERSON SIGNING 

Holly Morrison, Board President 

 ADDRESS 

2502 Country Club Dr  
Cameron Park CA 95682 

 STATE OF CALIFORNIA 
 AGENCY NAME 

California Department of Forestry and Fire Protection  
 



Contractor Name: Cameron Park Community Services District 

Contract No.: 2CA03928 
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EXHIBIT A 
COOPERATIVE FIRE PROGRAMS 

FIRE PROTECTION REIMBURSEMENT AGREEMENT 

The project representatives during the term of this agreement will be: 

CAL FIRE Unit Chief:  Scott Lindgren Local Agency:  Cameron Park Community 
Services District 

Name: Mike Blankenheim Name:  Jill Ritzman 

Phone:  (530) 644 2345 Phone:  (530) 677 2231 

Fax:  (530) 647 5276 Fax:  (530) 677 2201 

All required correspondence shall be sent through U.S. Postal Service by certified mail and directed to: 

CAL FIRE Unit Chief:  Scott Lindgren Local Agency:  Jill Ritzman 

Section/Unit:  Amador El Dorado Section/Unit:  Cameron Park Community 
Services District 
 

Attention:  Mike Blankenheim Attention:  General Manager 

Address:  2840 Mt Danaher Rd 
Camino CA 95709 

Address:  2502 Country Club Dr 
Cameron Park CA 95682 

Phone:  (530) 644 2345 Phone:  (530) 677 2231 

Fax:  (530) 647 5276 Fax:  (530) 677 2201 

Send an additional copy of all correspondence to: 

CAL FIRE  
Cooperative Fire Services 
P.O. Box 944246 
Sacramento, CA 94244-2460 

AUTHORIZATION 

As used herein, Director shall mean Director of CAL FIRE.  This agreement, its terms and conditions 
are authorized under the Public Resources Code Sections 4141, 4142, 4143 and 4144, as applicable. 

 BY (Authorized Signature) DATE SIGNED(Do not type) 

 

 PRINTED NAME AND TITLE OF PERSON SIGNING 
Don Gordon, Assistant Deputy Director, Cooperative Fire Protection, Training & Safety 

 ADDRESS   P.O. Box 944246, Sacramento, CA 94244-2460 
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EXHIBIT A 
SCOPE OF WORK 

Under Public Resources Code Section 4114 and other provisions of law, STATE maintains fire 
prevention and fire suppression forces including the necessary equipment, personnel, and facilities 
required to prevent and extinguish forest fires.  

The purpose of this agreement is to provide mutually advantageous fire and emergency services 
through an effective consolidated organization, wherein the STATE is primarily financially responsible 
for protecting natural resources from vegetation fires and the LOCAL AGENCY is primarily financially 
responsible for protecting life and property from fires and other emergencies.  The LOCAL AGENCY 
shall have sole authority to establish the fire protection organization and structure needed to meet 
the determined level of service.  This level of service may be based on the LOCAL AGENCY 
governing board’s established fiscal parameters and assessment of risks and hazards. LOCAL 
AGENCY personnel providing services under this agreement may include any one or a combination 
of the following: regular employees, persons temporarily employed and commonly known as 
volunteers, paid-call firefighters, or others temporarily employed to perform any emergency work or 
emergency service including, but not limited to fire prevention, fire suppression and emergency 
medical response. 

To comply with the STATE’s mandate for full cost recovery of goods and services provided for others, 
the LOCAL AGENCY shall be responsible for all STATE costs, both direct and indirect, required to 
execute the terms of this agreement.  These costs shall include, but not be limited to: required training 
and associated post coverage, employee uniform and Personal Protective Equipment (PPE) costs. 

1.  FIRE PROTECTION SERVICES TO BE PROVIDED BY THE STATE 

STATE provides a modern, full service fire protection and emergency incident management agency 
that provides comprehensive fire protection and other emergency incident response.  STATE 
designs regional fire protection solutions for urban and rural communities by efficiently utilizing all 
emergency protection resources. Regional solutions provide the most effective method of 
protecting the citizens of California at local, county and state levels. 

Fire protection services to be provided by STATE under this agreement shall include the following:  
(check boxes below that apply) 

 1) Emergency Fire Protection, Medical and Rescue Response: services include 
commercial, residential, and wildland fire protection, prevention and investigation; hazardous 
materials incident response; emergency vehicle extrication; hazardous conditions response 
(flooding, downed power lines, earthquake, terrorist incident, etc.); emergency medical and rescue 
response; and public service assistance.  Also included are management support services that 
include fire department administration, training and safety, personnel, finance and logistical 
support. 

 2) Basic Life Support Services: emergency medical technician (EMT) level emergency 
medical response providing first aid, basic life support (BLS), airway management, administration 
of oxygen, bleeding control, and life support system stabilization until patients are transported to 
the nearest emergency care facility. 

 3) Advanced Life Support Services: paramedic level emergency medical response 
providing early advanced airway management, intravenous drug therapy, and life support system 
stabilization until patients are transported to the nearest emergency care facility. 

 4) Dispatch Services:  provide fire department 9-1-1 emergency dispatch by CAL FIRE 
Fire/Emergency Command Center (ECC).  CAL FIRE will be responsible for fire/emergency 
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dispatching emergency resource units covered under this agreement.  The CAL FIRE ECC is 
staffed with a Battalion Chief, three or more Fire Captains and Communications Operators to 
provide 24/7 year-round coverage. There is always an officer of Captain rank or higher to serve as 
the shift supervisor and command officer. CAL FIRE uses an integrated Computer Aided Dispatch 
(CAD) system using the latest technology, to direct the closest available resources to all emergency 
incidents. 

 5) Fire Code Inspection, Prevention and Enforcement Services: CAL FIRE has staff Fire 
Inspectors serving under the direction of the LOCAL AGENCY Fire Marshal to provide services to 
the area covered by this agreement.  Fire Code Enforcement will normally be available five days 
per week, with emergency or scheduled enforcement inspections available seven days per week.   
Fire Prevention and Investigation services will be provided by CAL FIRE Prevention Officers trained 
in arson, commercial, and wildland fire investigation.  Officers are available by appointment for site 
visits and consultations.  Officers are trained at CAL FIRE’s Peace Officer Standard Training 
(POST) certified law enforcement training academy and they cooperate effectively with all local, 
state and federal law enforcement agencies. 

 6) Land Use/ Pre-Fire Planning Services – CAL FIRE staff will provide community land use 
planning, administration of Pre-Fire project work, including community outreach, development of 
community education programs, project quality control, maintenance of project records and 
submittal of progress reports, completion of required environmental documentation, acquisition of 
required permits and completion of other associated administrative duties. 

 7) Disaster planning services (listed in Exhibit E, Description of Other Services, attached 
hereto and made a part of this agreement) 

 8) Specific service descriptions and staffing coverage, by station (listed in Exhibit E, 
Description of Other Services, attached hereto and made a part of this agreement) 

 9) Extended Fire Protection Service Availability (Amador) 

2.  ADMINISTRATION 

Under the requirements of California Public Resources Code Section 4114 and other provisions of 
law, STATE maintains fire prevention and firefighting services as outlined in Exhibit D, Schedule B of 
this agreement. 

A.  Director shall select and employ a Region Chief who shall, under the direction of the 
Director/Chief Deputy Director, manage all aspects of fire prevention and fire protection 
services and forestry-related programs. 

B.  Director will select and employ a Unit Chief who shall, under the supervision and direction of 
Director/Region Chief or a lawful representative, have charge of the organization described 
in Exhibit D, Schedules A, B and C included hereto and made a part of this agreement.   

C.  LOCAL AGENCY shall appoint the Unit Chief as the LOCAL AGENCY Fire Chief for all 
Emergency Fire Protection, Medical and Rescue Response Agreements, pursuant to 
applicable statutory authority. The Unit Chief may delegate this responsibility to qualified staff.  

D.  The Unit Chief may dispatch personnel and equipment listed in Exhibit D, Schedules A, B and 
C from the assigned station or location under guidelines established by LOCAL AGENCY and 
approved by STATE.  Personnel and/or equipment listed in Exhibit D, Schedule B may be 
dispatched at the sole discretion of STATE.  
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E.  The Unit Chief shall exercise professional judgment consistent with STATE policy and his or 
her employment by STATE in authorizing or making any assignments to emergencies and 
other responses, including assignments made in response to requests for mutual aid. 

F.  Except as may be otherwise provided for in this agreement, STATE shall not incur any 
obligation on the part of LOCAL AGENCY to pay for any labor, materials, supplies or services 
beyond the total set forth in the respective Exhibit D, Schedules A and C, as to the services 
to be rendered pursuant to each Schedule.  

G.  Nothing herein shall alter or amend or be construed to alter or amend any Collective 
Bargaining Agreement or Memorandum of Understanding between the State of California and 
its employees under the State Employer-Employee Relations Act. 

3.  SUPPRESSION COST RECOVERY 

As provided in Health and Safety Code (H&SC) Section 13009, STATE may bring an action for 
collection of suppression costs of any fire caused by negligence, violation of law, or failure to correct 
noticed fire safety violations.  When using LOCAL AGENCY equipment and personnel under the 
terms of this agreement, STATE may, at the request of LOCAL AGENCY, bring such an action for 
collection of costs incurred by LOCAL AGENCY.  In such a case LOCAL AGENCY appoints and 
designates STATE as its agent in said collection proceedings.  In the event of recovery, STATE shall 
deduct fees and litigation costs in a proportional percentage amount based on verifiable and justifiable 
suppression costs for the fire at issue.  These recovery costs are for services provided which are 
beyond the scope of those covered by the local government administrative fee. 

In all such instances, STATE shall give timely notice of the possible application of H&SC Section 
13009 to the representative designated by LOCAL AGENCY. 

4.  MUTUAL AID 

When rendering mutual aid or assistance as authorized in H&SC Sections 13050 and 13054, STATE 
may, at the request of LOCAL AGENCY, demand payment of charges and seek reimbursement of 
LOCAL AGENCY costs for personnel, equipment and operating expenses as funded herein, under 
authority given by H&SC Sections 13051 and 13054.  STATE, in seeking said reimbursement 
pursuant to such request of LOCAL AGENCY, shall represent LOCAL AGENCY by following the 
procedures set forth in H&SC Section 13052.  Any recovery of LOCAL AGENCY costs, less 
expenses, shall be paid or credited to LOCAL AGENCY, as directed by LOCAL AGENCY. 

In all such instances, STATE shall give timely notice of the possible application of H&SC Sections 
13051 and 13054 to the officer designated by LOCAL AGENCY. 

5.  PROPERTY PURCHASE AND ACCOUNTING 

LOCAL AGENCY shall be responsible for all costs associated with property required by personnel to 
carry out this agreement.  Employee uniform costs will be assessed to the LOCAL AGENCY through 
the agreement billing process.  Personal Protective Equipment (PPE) costs shall be the responsibility 
of the LOCAL AGENCY.  By mutual agreement, PPE meeting the minimum specifications established 
by the STATE may be purchased directly by the LOCAL AGENCY. Alternately, the STATE will supply 
all PPE and the LOCAL AGENCY will be billed for costs incurred. 

All property provided by LOCAL AGENCY and by STATE for the purpose of providing fire protection 
services shall be marked and accounted for by the Unit Chief in such a manner as to conform to the 
regulations, if any, established by the parties for the segregation, care, and use of the respective 
properties. 
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EXHIBIT B 
BUDGET DETAIL AND PAYMENT PROVISIONS 

1. PAYMENT FOR SERVICES 
A. LOCAL AGENCY shall pay STATE actual cost for fire protection services pursuant to 

this agreement an amount not to exceed that set forth in Exhibit D, Schedule A for each 
fiscal year. STATE shall prepare an Exhibit D, Schedule A each year, which shall be 
the basis for payment for the entire fiscal year for which services are provided. 

B. Any other funds designated by LOCAL AGENCY to be expended under the supervision 
of or for use by a Unit Chief for fire protection services shall be set forth in Exhibit D, 
Schedule C. This clause shall not limit the right of LOCAL AGENCY to make additional 
expenditures, whether under Exhibit D, Schedule C or otherwise. 

C. STATE shall invoice LOCAL AGENCY for the cost of fire protection services on a 
quarterly basis as follows: 

1) For actual services rendered by STATE during the period of July 1 through 
September 30, by an invoice filed with LOCAL AGENCY on or after December 10. 

2) For actual services rendered by STATE during the period October 1 through 
December 31, by an invoice filed with LOCAL AGENCY on or after December 31. 

3) For actual services rendered by STATE during the period January 1 through March 
31, by an invoice filed with LOCAL AGENCY on or after March 31. 

4) For the estimated cost of services during the period April 1 through June 30, by an 
invoice filed in advance with LOCAL AGENCY on or  after March 1. 

5) A final statement shall be filed with LOCAL AGENCY by October 1 following the 
close of the fiscal year, reconciling the payments made by LOCAL AGENCY with 
the cost of the actual services rendered by STATE and including any other costs 
as provided herein, giving credit for all payments made by LOCAL AGENCY and 
claiming the balance due to STATE, if any, or refunding to LOCAL AGENCY the 
amount of any overpayment. 

6) All payments by LOCAL AGENCY shall be made within thirty (30) days of receipt 
of invoice from STATE, or within thirty (30) days after the filing dates specified 
above, whichever is later. 

7) The STATE reserves the right to adjust the frequency of billing and payment to a 
monthly cycle with a thirty (30) day written notice to the LOCAL AGENCY when: 

a. The Director predicts a cash flow shortage, or 

b. When determined by the Region Chief, after consulting with the Unit Chief and 
the LOCAL AGENCY Contract Administrator, that the LOCAL AGENCY may 
not have the financial ability to support the contract at the contract level. 

D. Invoices shall include actual or estimated costs as provided herein of salaries and 
employee benefits for those personnel employed, charges for operating expenses and 
equipment and the administrative charge in accordance with Exhibit D, Schedule A.  
When "contractual rates" are indicated, the rate shall be based on an average salary 
plus all benefits.  "Contractual rates" means an all-inclusive rate established in Exhibit 
D, Schedule A for total costs to STATE, per specified position, for 24-hour fire protection 
services during the period covered. 
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E. STATE shall credit the LOCAL AGENCY, or cover behind at no cost, for the costs of 
Non-post (e.g. Fire Marshal, Training Officer, etc.) positions and equipment assigned to 
STATE responsibility fires or other STATE funded emergency incidents.  The STATE 
shall notify the LOCAL AGENCY when this occurs. 

2.  COST OF OPERATING AND MAINTAINING EQUIPMENT AND PROPERTY 
The cost of maintaining, operating, and replacing any and all property and equipment, real or 
personal, furnished by the parties hereto for fire protection purposes, shall be borne by the party 
owning or furnishing such property or equipment unless otherwise provided for herein or by separate 
written agreement.  
 
3.       BUDGET CONTINGENCY CLAUSE 
 

A. If the LOCAL AGENCY’s governing authority does not appropriate sufficient funds for the 
current year or any subsequent years covered under this Agreement, which results in an 
inability to pay the STATE for the services specified in this Agreement, the LOCAL AGENCY 
shall promptly notify the STATE and this Agreement will terminate pursuant to the notice 
periods required herein.   

B. If funding for any fiscal year is reduced or deleted by the LOCAL AGENCY for purposes of 
this program, the LOCAL AGENCY shall promptly notify the STATE, and the STATE shall 
have the option to either cancel this Agreement with no liability occurring to the STATE, or 
offer an agreement amendment to LOCAL AGENCY to reflect the reduced amount, 
pursuant to the notice terms herein. 

C. If the STATE Budget Act does not appropriate sufficient funds to provide the services for 
the current year or any subsequent years covered under this Agreement, which results in 
an inability to provide the services specified in this Agreement to the LOCAL AGENCY, the 
STATE shall promptly notify the LOCAL AGENCY, and this Agreement will terminate 
pursuant to the notice periods required herein.       

D. If funding for any fiscal year is reduced or deleted by the STATE Budget Act for purposes 
of this program, the STATE shall promptly notify the LOCAL AGENCY, and the LOCAL 
AGENCY shall have the option to either cancel this Agreement with no liability occurring to 
the LOCAL AGENCY, or offer an agreement amendment to LOCAL AGENCY to reflect the 
reduced services, pursuant to the notice terms herein.  

E. Notwithstanding the foregoing provisions in paragraphs A and B above, the LOCAL 
AGENCY shall remain responsible for payment for all services actually rendered by the 
STATE under this Agreement regardless of LOCAL AGENCY funding being reduced, 
deleted or not otherwise appropriated for this program.  The LOCAL AGENCY shall 
promptly notify the STATE in writing of any budgetary changes that would impact this 
Agreement.   

F. LOCAL AGENCY and STATE agree that this Budget Contingency Clause shall not relieve 
or excuse either party from its obligation(s) to provide timely notice as may be required 
elsewhere in this Agreement.      
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EXHIBIT C 
GENERAL TERMS AND CONDITIONS 

1. APPROVAL: This Agreement is of no force or effect until signed by both parties and approved 
by the Department of General Services, if required. STATE will not commence performance 
until such approval has been obtained. 

2. AMENDMENT: This agreement may be amended by mutual consent of LOCAL AGENCY and 
STATE.  No amendment or variation of the terms of this Agreement shall be valid unless made 
in writing, signed by the parties and approved as required. No oral understanding or Agreement 
not incorporated in the Agreement is binding on any of the parties. 

If during the term of this agreement LOCAL AGENCY shall desire a reduction in STATE civil 
service employees assigned to the organization provided for in Exhibit D, Schedule A, LOCAL 
AGENCY shall provide 120 days written notice of the requested reduction.  Notification shall 
include the following:  (1) The total amount of reduction; (2) The firm effective date of the 
reduction; and (3) The number of employees, by classification, affected by a reduction.  If such 
notice is not provided, LOCAL AGENCY shall reimburse STATE for relocation costs incurred 
by STATE as a result of the reduction.  Personnel reductions resulting solely from an increase 
in STATE employee salaries or STATE expenses occurring after signing this agreement and 
set forth in Exhibit D, Schedule A to this agreement shall not be subject to relocation expense 
reimbursement by LOCAL AGENCY. 

If during the term of this agreement costs to LOCAL AGENCY set forth in any Exhibit D, Schedule 
A to this agreement increase and LOCAL AGENCY, in its sole discretion, determines it cannot 
meet such increase without reducing services provided by STATE, LOCAL AGENCY shall within  
one hundred twenty (120) days of receipt of such Schedule notify STATE and designate which 
adjustments shall be made to bring costs to the necessary level.  If such designation is not 
received by STATE within the period specified, STATE shall reduce services in its sole discretion 
to permit continued operation within available funds. 

3. ASSIGNMENT:  This Agreement is not assignable by the LOCAL AGENCY either in whole or in 
part, without the consent of the STATE in the form of a formal written amendment. 

4. EXTENSION OF AGREEMENT:  

A. One year prior to the date of expiration of this agreement, LOCAL AGENCY shall give 
STATE written notice of whether LOCAL AGENCY will extend or enter into a new agreement 
with STATE for fire protection services and, if so, whether LOCAL AGENCY intends to 
change the level of fire protection services from that provided by this agreement.  If this 
agreement is executed with less than one year remaining on the term of the agreement, 
LOCAL AGENCY shall provide this written notice at the time it signs the agreement and the 
one year notice requirement shall not apply. 

B. If LOCAL AGENCY fails to provide the notice, as defined above in (A), STATE shall have 
the option to extend this agreement for a period of up to one year from the original termination 
date and to continue providing services at the same or reduced level as STATE determines 
would be appropriate during the extended period of this agreement.  Six months prior to the 
date of expiration of this agreement, or any extension hereof, STATE shall give written notice 
to LOCAL AGENCY of any extension of this agreement and any change in the level of fire 
protection services STATE will provide during the extended period of this agreement.  
Services provided and obligations incurred by STATE during an extended period shall be 
accepted by LOCAL AGENCY as services and obligations under the terms of this 
agreement. 
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C. The cost of services provided by STATE during the extended period shall be based upon 
the amounts that would have been charged LOCAL AGENCY during the fiscal year in which 
the extended period falls had the agreement been extended pursuant hereto.  Payment by 
LOCAL AGENCY for services rendered by STATE during the extended period shall be as 
provided in Exhibit B, Section 1, B of this agreement. 

5. AUDIT: STATE, including the Department of General Services and the Bureau of State Audits, 
and LOCAL AGENCY agree that their designated representative shall have the right to review 
and to copy any records and supporting documentation of the other party hereto, pertaining to 
the performance of this agreement.  STATE and LOCAL AGENCY agree to maintain such 
records for possible audit for a minimum of three (3) years after final payment, unless a longer 
period of records retention is stipulated, and to allow the auditor(s) of the other party access to 
such records during normal business hours and to allow interviews of any employees who might 
reasonably have information related to such records.  STATE and LOCAL AGENCY agree to a 
similar right to audit records and interview staff in any subcontract related to performance of 
this Agreement.  (Gov. Code §8546.7, Pub. Contract Code §10115 et seq., CCR Title 2, Section 
1896). 

6. INDEMNIFICATION: Each party, to the extent permitted by law, agrees to indemnify, defend and 
save harmless the other party, its officers, agents and employees from (1) any and all claims for 
economic losses accruing or resulting to any and all contractors, subcontractors, suppliers, 
laborers and any other person, firm, or corporation furnishing or supplying work services, 
materials or supplies to that party and (2) from any and all claims and losses accruing or resulting 
to any person, firm or corporation who may be injured or damaged by that party, in the 
performance of any activities of that party under this agreement, except where such injury or 
damage arose from the sole negligence or willful misconduct attributable to the other party or 
from acts not within the scope of duties to be performed pursuant to this agreement; and (3) each 
party shall be responsible for any and all claims that may arise from the behavior and/or 
performance of its respective employees during and in the course of their employment to this 
cooperative agreement. 

7. DISPUTES: LOCAL AGENCY shall select and appoint a "Contract Administrator" who shall, 
under the supervision and direction of LOCAL AGENCY, be available for contract resolution or 
policy intervention with the STATE’s Region Chief when, upon determination by the designated 
STATE representative, the Unit Chief acting as LOCAL AGENCY’s Fire Chief under this 
agreement faces a situation in which a decision to serve the interest of LOCAL AGENCY has 
the potential to conflict with STATE interest or policy. Any dispute concerning a question of fact 
arising under the terms of this agreement which is not disposed of within a reasonable period 
of time by the LOCAL AGENCY and STATE employees normally responsible for the 
administration of this agreement shall be brought to the attention of the CAL FIRE Director or 
designee and the Chief Executive Officer (or designated representative) of the LOCAL 
AGENCY for joint resolution.  For purposes of this provision, a “reasonable period of time” shall 
be ten (10) calendar days or less.  STATE and LOCAL AGENCY agree to continue with the 
responsibilities under this Agreement during any dispute. 

8. TERMINATION FOR CAUSE/CANCELLATION:  

A. If LOCAL AGENCY fails to remit payments in accordance with any part of this agreement, 
STATE may terminate this agreement and all related services upon 60 days written notice to 
LOCAL AGENCY.  Termination of this agreement does not relieve LOCAL AGENCY from 
providing STATE full compensation in accordance with terms of this agreement for services 
actually rendered by STATE pursuant to this agreement.   
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B. This agreement may be cancelled at the option of either STATE or LOCAL AGENCY at any 
time during its term, with or without cause, on giving one year’s written notice to the other 
party. Either LOCAL AGENCY or STATE electing to cancel this agreement shall give one 
year’s written notice to the other party prior to cancellation. 

9. INDEPENDENT CONTRACTOR:  Unless otherwise provided in this agreement LOCAL 
AGENCY and the agents and employees of LOCAL AGENCY, in the performance of this 
Agreement, shall act in an independent capacity and not as officers or employees or agents of 
the STATE. 

10. NON-DISCRIMINATION CLAUSE:  During the performance of this agreement, LOCAL 
AGENCY shall be an equal opportunity employer and shall not unlawfully discriminate, harass, 
or allow harassment against any employee or applicant for employment because of sex, race, 
color, ancestry, religious creed, national origin, physical disability (including HIV and AIDS) 
mental disability, medical condition (e.g.cancer), age (over 40), marital status, denial of family 
care leave, veteran status, sexual orientation, and sexual identity. LOCAL AGENCY shall insure 
that the evaluation and treatment of their employees and applicants for employment are free 
from such discrimination and harassment. LOCAL AGENCY shall comply with the provisions 
of the Fair Employment and Housing Act (Gov. Code §12990 (a-f) et seq.) and the applicable 
regulations promulgated thereunder (California Code of Regulations, Title 2, Section 7285 et 
seq.). The applicable regulations of the Fair Employment and Housing Commission 
implementing Government Code Section 12990 (a-f), set forth in Chapter 5 of Division 4 of Title 
2 of the California Code of Regulations, are incorporated into this Agreement by reference and 
made a part hereof as if set forth in full. LOCAL AGENCY shall give written notice of their 
obligations under this clause to labor organizations with which they have a collective bargaining 
or other Agreement. 
In addition, LOCAL AGENCY acknowledges that it has obligations relating to ethics, Equal 
Employment Opportunity (EEO), the Fire Fighter’s Bill of Rights Act (FFBOR), and the Peace 
Officer’s Bill of Rights Act (POBOR).  LOCAL AGENCY shall ensure that its employees comply 
with all the legal obligations relating to these areas.  LOCAL AGENCY shall ensure that its 
employees are provided appropriate training. 

11. TIMELINESS: Time is of the essence in the performance of this agreement. 

12. COMPENSATION: The consideration to be paid STATE, as provided herein, shall be in 
compensation for all of STATE’s expenses incurred in the performance hereof, including travel, 
per Diem, and taxes, unless otherwise expressly so provided. 

13. GOVERNING LAW: This agreement is governed by and shall be interpreted in accordance with 
the laws of the State of California. 

14. CHILD SUPPORT COMPLIANCE ACT: “For any Agreement in excess of $100,000, the LOCAL 
AGENCY acknowledges in accordance with Public Contract Code 7110, that: 

A. The LOCAL AGENCY recognizes the importance of child and family support obligations and 
shall fully comply with all applicable state and federal laws relating to child and family support 
enforcement, including, but not limited to, disclosure of information and compliance with 
earnings assignment orders, as provided in Chapter 8 (commencing with section 5200) of 
Part 5 of Division 9 of the Family Code; and 

B. The LOCAL AGENCY, to the best of its knowledge is fully complying with the earnings 
assignment orders of all employees and is providing the names of all new employees to the 
New Hire Registry maintained by the California Employment Development Department.” 
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15. UNENFORCEABLE PROVISION: In the event that any provision of this Agreement is 
unenforceable or held to be unenforceable, then the parties agree that all other provisions of 
this Agreement have force and effect and shall not be affected thereby. 

16. COMPLIANCE WITH THE HEALTH INSURANCE PORTABILITY AND ACCOUNTABILITY 
ACT (HIPAA) 
The STATE and LOCAL AGENCY have a responsibility to comply with the provisions of the 1996 
Federal Health Insurance Portability and Accountability Act (HIPAA) and the 2001 State Health 
Insurance Portability and Accountability Implementation Act.  HIPAA provisions become 
applicable once the association and relationships of the health care providers are determined by 
the LOCAL AGENCY.  It is the LOCAL AGENCY’S responsibility to determine their status as a 
“covered entity” and the relationships of personnel as “health care providers”, “health care 
clearinghouse”, “hybrid entities”, business associates”, or “trading partners”.  STATE personnel 
assigned to fill the LOCAL AGENCY’S positions within this Agreement, and their supervisors, 
may fall under the requirements of HIPAA based on the LOCAL AGENCY’S status.  It is the 
LOCAL AGENCY’S responsibility to identify, notify, train, and provide all necessary policy and 
procedures to the STATE personnel that fall under HIPAA requirements so that they can comply 
with the required security and privacy standards of the act. 

17. LIABILITY INSURANCE 

The STATE and LOCAL AGENCY shall each provide proof of insurance in a form acceptable 
to the other party at no cost one to the other, to cover all services provided and use of local 
government facilities covered by this agreement.  If LOCAL AGENCY is insured and/or 
self-insured in whole or in part for any losses, LOCAL AGENCY shall provide a completed 
Certification of Self Insurance (Exhibit D, Schedule E) or certificate of insurance, executed by 
a duly authorized officer of LOCAL AGENCY.  Upon request of LOCAL AGENCY the STATE 
shall provide a letter from DGS, Office Risk and Insurance Management executed by a duly 
authorized officer of STATE.  If commercially insured in whole or in part, a certificate of such 
coverage executed by the insurer or its authorized representative shall be provided.  

Said commercial insurance or self-insurance coverage of the LOCAL AGENCY shall include 
the following: 

A. Fire protection and emergency services - Any commercial insurance shall provide at least 
general liability for $5,000,000 combined single limit per occurrence. 

B. Dispatch services – Any commercial insurance shall provide at least general liability for 
$1,000,000 combined single limit per occurrence. 

C. The CAL FIRE, State of California, its officers, agents, employees, and servants are included 
as additional insured’s for purposes of this contract. 

D. The STATE shall receive thirty (30) days prior written notice of any cancellation or change 
to the policy at the addresses listed on page 2 of this agreement. 

18. WORKERS COMPENSATION: (only applies where local government employees/volunteers are 
supervised by CAL FIRE, as listed in Exhibit D Schedule C.   STATE contract employees’ workers 
compensation is included as part of the contract personnel benefit rate). 

A. Workers' Compensation and related benefits for those persons, whose use or employment 
is contemplated herein, shall be provided in the manner prescribed by California Labor 
Codes, State Interagency Agreements and other related laws, rules, insurance policies, 
collective bargaining agreements, and memorandums of understanding. 
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B. The STATE Unit Chief administering the organization provided for in this agreement shall 
not use, dispatch or direct any non STATE employees, on any work which is deemed to 
be the responsibility of LOCAL AGENCY, unless and until LOCAL AGENCY provides for 
Workers' Compensation benefits at no cost to STATE.  In the event STATE is held liable, 
in whole or in part, for the payment of any Worker's Compensation claim or award arising 
from the injury or death of any such worker, LOCAL AGENCY agrees to compensate 
STATE for the full amount of such liability.   

C. The STATE /LOCAL AGENCY shall receive proof of Worker’s Compensation coverage 
and shall be notified of any cancellation and change of coverage at the addresses listed in 
Section 1. 

19. CONFLICT OF INTEREST: LOCAL AGENCY needs to be aware of the following provisions 
regarding current or former state employees.  If LOCAL AGENCY has any questions on the status 
of any person rendering services or involved with the Agreement, the STATE must be contacted 
immediately for clarification.  

Current State Employees (Public Contract Code §10410):  

1) No officer or employee shall engage in any employment, activity or enterprise from which the 
officer or employee receives compensation or has a financial interest and which is sponsored 
or funded by any state agency, unless the employment, activity or enterprise is required as a 
condition of regular state employment.  

2) No officer or employee shall contract on his or her own behalf as an independent contractor 
with any state agency to provide goods or services. 

Former State Employees (Public Contract Code §10411): 

1) For the two-year period from the date he or she left state employment, no former state officer 
or employee may enter into a contract in which he or she engaged in any of the negotiations, 
transactions, planning, arrangements or any part of the decision-making process relevant to 
the contract while employed in any capacity by any state agency. 

2) For the twelve-month period from the date he or she left state employment, no former state 
officer or employee may enter into a contract with any state agency if he or she was employed 
by that state agency in a policy-making position in the same general subject area as the 
proposed contract within the 12-month period prior to his or her leaving state service. 

If LOCAL AGENCY violates any provisions of above paragraphs, such action by LOCAL 
AGENCY shall render this Agreement void. (Public Contract Code §10420) 

Members of boards and commissions are exempt from this section if they do not receive 
payment other than payment of each meeting of the board or commission, payment for 
preparatory time and payment for per diem. (Public Contract Code §10430 (e)) 

20. LABOR CODE/WORKERS' COMPENSATION: LOCAL AGENCY needs to be aware of the 
provisions which require every employer to be insured against liability for Worker's Compensation 
or to undertake self-insurance in accordance with the provisions, and LOCAL AGENCY affirms 
to comply with such provisions before commencing the performance of the work of this 
Agreement. (Labor Code Section 3700) 

21. AMERICANS WITH DISABILITIES ACT: LOCAL AGENCY assures the State that it complies 
with the Americans with Disabilities Act (ADA) of 1990, which prohibits discrimination on the basis 
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of disability, as well as all applicable regulations and guidelines issued pursuant to the ADA. (42 
U.S.C. 12101 et seq.)  

22. LOCAL AGENCY NAME CHANGE: An amendment is required to change the LOCAL 
AGENCY’S name as listed on this Agreement. Upon receipt of legal documentation of the name 
change the STATE will process the amendment.  Payment of invoices presented with a new 
name cannot be paid prior to approval of said amendment.  

23. RESOLUTION: A county, city, district, or other local public body must provide the STATE with a 
copy of a resolution, order, motion, or ordinance of the local governing body which by law has 
authority to enter into an agreement, authorizing execution of the agreement.  

24. AIR OR WATER POLLUTION VIOLATION: Under the State laws, the LOCAL AGENCY shall 
not be: (1) in violation of any order or resolution not subject to review promulgated by the State 
Air Resources Board or an air pollution control district; (2) subject to cease and desist order not 
subject to review issued pursuant to Section 13301 of the Water Code for violation of waste 
discharge requirements or discharge prohibitions; or (3) finally determined to be in violation of 
provisions of federal law relating to air or water pollution. 

25. AFFIRMATIVE ACTION. STATE certifies its compliance with applicable federal and State 
hiring requirements for persons with disabilities, and is deemed by LOCAL AGENCY to be in 
compliance with the provisions of LOCAL AGENCY’S Affirmative Action Program for Vendors. 

26. DRUG AND ALCOHOL-FREE WORKPLACE. As a material condition of this Agreement, 
STATE agrees that it and its employees, while performing service for LOCAL AGENCY, on 
LOCAL AGENCY property, or while using LOCAL AGENCY equipment, shall comply with 
STATE’s Employee Rules of Conduct as they relate to the possession, use, or consumption of 
drugs and alcohol. 

27. ZERO TOLERANCE FOR FRAUDULENT CONDUCT IN LOCAL AGENCY SERVICES.  
STATE shall comply with any applicable “Zero Tolerance for Fraudulent Conduct in LOCAL 
AGENCY Services.”  There shall be “Zero Tolerance” for fraud committed by contractors in the 
administration of LOCAL AGENCY programs and the provision of LOCAL AGENCY services.  
Upon proven instances of fraud committed by the STATE in connection with performance under 
the Agreement, the Agreement may be terminated consistent with the termination for 
cause/cancellation term, Exhibit C, section 8, subsection B, of Cooperative Fire Programs Fire 
Protection Reimbursement Agreement, LG-1, between the California Department of Forestry 
and Fire Protection (CAL FIRE) and the LOCAL AGENCY. 

28. CONFIDENTIAL INFORMATION.  “Confidential information” means information designated by 
CAL FIRE and/or the LOCAL AGENCY disclosure of which is restricted, prohibited or privileged 
by State and federal law. Confidential Information includes, but is not limited to, information 
exempt from disclosure under the California Public Records Act (Government Code Sections 
6250 et seq.) Confidential Information includes but is not limited to all records as defined in 
Government Code section 6252 as well as verbal communication of Confidential Information. 
Any exchange of Confidential Information between parties shall not constitute a “waiver” of any 
exemption pursuant to Government Code section 6254.5 

CAL FIRE and LOCAL AGENCY personnel allowed access to information designated as 
Confidential Information shall be limited to those persons with a demonstrable business need 
for such access. CAL FIRE and LOCAL AGENCY agree to provide a list of authorized personnel 
in writing as required by Government Code section 6254.5(e). CAL FIRE and the LOCAL 
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AGENCY agree to take all necessary measures to protect Confidential Information and shall 
impose all the requirements of this Agreement on all of their respective officers, employees and 
agents with regards to access to the Confidential Information. A Party to this Contract who 
experiences a security breach involving Confidential Information covered by this Contract, 
agrees to promptly notify the other Party of such breach 

29. ENTIRE AGREEMENT: This agreement contains the whole agreement between the Parties.  It 
cancels and supersedes any previous agreement for the same or similar services. 
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EXHIBIT D 
ADDITIONAL PROVISIONS 

EXCISE TAX: State of California is exempt from federal excise taxes, and no payment will be made 
for any taxes levied on employees' wages.  STATE will pay any applicable State of California or 
local sales or use taxes on the services rendered or equipment or parts supplied pursuant to this 
agreement.  The STATE may pay any applicable sales and use tax imposed by another state. 

Schedules 
The following Schedules are included as part of this agreement (check boxes if they apply): 

 A. Fiscal Display, PRC 4142 AND/OR PRC 4144 - STATE provided LOCAL 
AGENCY funded fire protection services.  STATE-owned vehicles shall be operated 
and maintained in accordance with policies of STATE at rates listed in Exhibit D, 
Schedule A. 

 B. STATE Funded Resource - A listing of personnel, crews and major facilities of the 
STATE overlapping or adjacent to the local agency area that may form a reciprocal 
part of this agreement. 

 C. LOCAL AGENCY Provided Local Funded Resources - A listing of services, 
personnel, equipment and expenses, which are paid directly by the local agency, 
but which are under the supervision of the Unit Chief. 

 D. LOCAL AGENCY Owned STATE Maintained Vehicles - Vehicle information 
pertaining to maintenance responsibilities and procedures for local agency-owned 
vehicles that may be a part of the agreement. 

LOCAL AGENCY-owned firefighting vehicles shall meet and be maintained to meet minimum 
safety standards set forth in Title 49, Code of Federal Regulations; and Titles 8 and 13, 
California Code of Regulations.  

LOCAL AGENCY-owned vehicles that are furnished to the STATE shall be maintained and 
operated in accordance to LOCAL AGENCY policies.  In the event LOCAL AGENCY does 
not have such policies, LOCAL AGENCY-owned vehicles shall be maintained and operated 
in accordance with STATE policies. The cost of said vehicle maintenance and operation shall 
be at actual cost or at rates listed in Exhibit D, Schedule D. 

Exhibit D, Schedule D is incorporated into this section if LOCAL AGENCY-owned vehicles 
listed in Exhibit D, Schedule D are to be operated, maintained, and repaired by STATE. 

LOCAL AGENCY assumes full responsibility for all liabilities associated therewith in 
accordance with California Vehicle Code Sections 17000, 17001 et seq.  STATE employees 
operating LOCAL AGENCY-owned vehicles shall be deemed employees of LOCAL 
AGENCY, as defined in Vehicle Code Section 17000.  Except where LOCAL AGENCY would 
have no duty to indemnify STATE under Exhibit C, Section 6 for all LOCAL AGENCY-owned 
vehicles operated or used by employees of STATE under this agreement. 



Contractor Name: Cameron Park Community Services District 

Contract No.: 2CA03928 

                                    Page No.: 16 

 

LOCAL AGENCY employees, who are under the supervision of the Unit Chief and operating 
STATE-owned motor vehicles, as a part of the duties and in connection with fire protection 
and other emergency services, shall be deemed employees of STATE, as defined in Vehicle 
Code Section 17000 for acts or omissions in the use of such vehicles.  Except where STATE 
would have no duty to indemnify LOCAL AGENCY under Exhibit C, Section 6. 

 E. Certification of Insurance - Provider Insurance Certification and/or proof of self-
insurance. 
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 Cameron Park 
Community Services District 

 

Agenda Transmittal 
 
 
DATE:  June 20, 2018 
  
FROM:  Jill Ritzman, General Manager 
 
AGENDA ITEM #14:  Resolution No. 2018-10 

• Declaring Intention to Continue Assessments for Fiscal 
Year 2018-2019,  

• Approving Preliminary Engineer’s Report, and  
• Providing for Notice of Hearing on for the Landscaping 

and Lightings Assessment Districts. 
RECOMMENDED ACTION:    Approve Resolution No. 2018-10; Schedule a Public Hearing 

to Approve the Final LLAD Engineer’s Report at the Board 
Meeting on July 18, 2018 

  
BUDGET ACCOUNT:  LANDSCAPE AND LIGHTING ASSESSMENT DISTRICTS 
BUDGET IMPACT: No impact to the General Fund; Districts are fully funded 

from Assessments 
 
RECOMMENDATION 
Board of Directors approve a Resolution No. 2018-10 that: 

• Declares Board of Director’s intention to levy the continued assessments for Fiscal 
Year 2018-2019,  

• Preliminarily approve the Engineer’s Report for Cameron Park Community 
Services District (District) Landscaping and Lighting Assessment Districts 
(LLADs), 

• Provide for the Notice of Public Hearing for July 18, 2018 regarding levying the 
continued assessments for Fiscal Year 2018-2019 for the following LLADs:  
Airpark, Unit 6, Unit 7, Unit 8, Viewpointe, Goldorado, Unit 11, Unit 12, Cameron 
Woods 1-4, Bar J15-A, Bar J 15-B, Creekside, Eastwood, David West, Cambridge 
Oaks, Northview, Cameron Valley, Cameron Woods 8, Silver Springs and Bar J15-
A No.2. 
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RESULT OF RECOMMENDED ACTION 
The Board will declare its intention to levy the continued assessments for Fiscal Year 
2018-2019; and will preliminarily approve the Engineer’s Report, including the proposed 
rates included in the Engineer’s Report for the Cameron Park CSD Landscaping and 
Lighting Assessment Districts.  The engineer will administer and process the current 
parcel data to establish continued assessments for each parcel in the assessment district 
boundaries. The engineer and will cause a notice to be published in a local newspaper in 
order to notify the public of the hearing that will be held on July 18, 2018 for the continued 
levy of the assessments. 
 
BACKGROUND 
On March 21, 2018 the Board adopted Resolution No. 2018-06 directing SCI Consulting 
Group, the District’s assessment engineer and assessment administration firm, to prepare 
an Engineer’s Report for the continuation of the Cameron Park CSD LLADs fiscal year 
2018-2019.   SCI Consulting Group has prepared the Engineer’s Report for fiscal year 
2018-2019 and this report is included with this staff report.  
 
PROPOSED FY 2018-2019 RATES 
The following tables detail the proposed assessment rates for fiscal year 2018-2019 and 
the rates from the previous fiscal year 2017-2018: 

Unit LLAD 2018-19 Rate
#30 AIRPARK LLAD $60.14
#31 UNIT 6 LLAD $54.50
#32 UNIT 7 LLAD $36.18
#33 UNIT 8 LLAD $36.20
#34 VIEWPOINTE LLAD $45.06
#35 GOLDORADO LLAD varies by size of parcel
#36 UNIT 11 LLAD $22.42
#37 UNIT 12 LLAD $37.28
#38 CAMERON WOODS 1-5 LLAD $47.50
#39 BAR J 15A COUNTRY CLUB LLAD $48.24
#40 BAR J 15B MERRYCHASE LLAD $190.04
#41 CREEKSIDE LLAD $31.00
#42 EASTWOOD LLAD $223.54
#43 DAVID WEST LLAD $165.00
#44 CAMBRIDGE OAKS LLAD $14.88
#45 NORTHVIEW LLAD $324.00
#46 CAMERON VALLEY LLAD $106.52
#47 CAMERON WOODS 8 LLAD $113.18
#48 SILVER SPRINGS $0.00
#50 BAR J 15A No. 2 $45.66  

Unit LLAD 2017-18 Rate
#30 AIRPARK LLAD $60.14
#31 UNIT 6 LLAD $54.50
#32 UNIT 7 LLAD $36.18
#33 UNIT 8 LLAD $36.20
#34 VIEWPOINTE LLAD $45.06
#35 GOLDORADO LLAD varies by size of parcel
#36 UNIT 11 LLAD $22.42
#37 UNIT 12 LLAD $37.28
#38 CAMERON WOODS 1-5 LLAD $47.50
#39 BAR J 15A COUNTRY CLUB LLAD $48.24
#40 BAR J 15B MERRYCHASE LLAD $190.04
#41 CREEKSIDE LLAD $31.00
#42 EASTWOOD LLAD $223.54
#43 DAVID WEST LLAD $165.00
#44 CAMBRIDGE OAKS LLAD $14.88
#45 NORTHVIEW LLAD $324.00
#46 CAMERON VALLEY LLAD $106.52
#47 CAMERON WOODS 8 LLAD $113.18
#48 SILVER SPRINGS $0.00
#50 BAR J 15A No. 2 $45.66  
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CONCLUSION 
It is recommended that the Board approve the Resolution No. 2018-10 of intention to 
continue assessments for Fiscal Year 2018-2019, preliminarily approving Engineer’s 
Report, and providing for Notice of Hearing on July 18, 2018 for the LLADs. 
 
Exhibit A -  Resolution No. 2018-10  
Exhibit B -  Preliminary LLAD Engineer’s Report for Fiscal Year 2018-19 
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RESOLUTION NO. 2018-10 
OF THE BOARD OF DIRECTORS  

OF THE CAMERON PARK COMMUNITY SERVICES DISTRICT June 20, 2018 
 

RESOLUTION APPROVING THE PRELIMINARY ENGINEER’S REPORT, 
DECLARING ITS INTENTION TO CONTINUE ASSESSMENTS FOR  

FISCAL YEAR 2018-2019 IN: 
 

AIRPARK LLAD #30, UNIT 6 LLAD #31, UNIT 7 LLAD #32, UNIT 8 LLAD #33, 
VIEWPOINTE LLAD #34, GOLDORADO LLAD #35, UNIT 11 LLAD #36, UNIT 12 

LLAD #37, CAMERON WOODS 1-4 LLAD #38, BAR J 15A COUNTRY CLUB LLAD 
#39, BAR J 15B MERRYCHASE LLAD #40, CREEKSIDE LLAD #41, EASTWOOD 

LLAD #42, DAVID WEST LLAD #43, CAMBRIDGE OAKS LLAD #44, 
NORTHVIEW LLAD #45, CAMERON VALLEY LLAD #46, CAMERON WOODS 8 

LLAD #47, SILVER SPRINGS LLAD #48 and BAR J 15A No 2 LLAD #50 
 

AND NOTICE OF PUBLIC HEARING (STREETS AND HIGHWAYS CODE §22624) 
 

 WHEREAS, the Board of Directors of the Cameron Park Community Services District 
adopted its resolution initiating proceedings for the preparation and filing of the annual 
engineer's report for Fiscal Year 2018-2019, commencing on July 1, 2018 and ending June 30, 
2019, pursuant to the Landscaping and Lighting Act of 1972; 

 
 WHEREAS, the annual Engineer's Report has been filed as directed with the Board of 
Directors, pursuant to the Landscaping and Lighting Act of 1972 for the above-identified 
Landscaping and Lighting Assessment Districts (LLADs) , all of which are located within the 
boundaries of the Cameron Park Community Services District and are more specifically 
described in the Engineer's Reports on file; 

 
 WHEREAS, the improvements to be paid for by the funds collected during Fiscal Year 
2018-2019 generally consist of maintenance of the existing improvements.  

 
 NOW, THEREFORE, BE IT RESOLVED by the Board of Directors of the Cameron 
Park Community Services District as follows: 

 
1.   APPROVAL OF ENGINEER'S REPORT: The Board of Directors hereby approves, 

as submitted, the preliminary Engineer's Report filed with this Board of Directors for 
the: 

  
AIRPARK LLAD #30, UNIT 6 LLAD #31, UNIT 7 LLAD #32, UNIT 8 LLAD #33, 
VIEWPOINTE LLAD #34, GOLDORADO LLAD #35, UNIT 11 LLAD #36, UNIT 
12 LLAD #37, CAMERON WOODS 1-4 LLAD #38, BAR J 15A COUNTRY CLUB 
LLAD #39, BAR J 15B MERRYCHASE LLAD #40, CREEKSIDE LLAD #41, 
EASTWOOD LLAD #42, DAVID WEST LLAD #43, CAMBRIDGE OAKS LLAD 
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#44, NORTHVIEW LLAD #45, CAMERON VALLEY LLAD  #46, CAMERON 
WOODS 8 LLAD #47, SILVER SPRINGS LLAD #48 and , BAR J 15A No. 2 LLAD 
#50, Landscaping and Lighting Assessment Districts for Fiscal Year 2018-2019. 

 
2.  PROPOSED ASSESSMENT: The Board of Directors intends to continue and to collect 

assessments during Fiscal Year 2018-2019 within the Landscaping and Lighting 
Assessment Districts identified in Number 1 above, to pay for and maintain the above-
described improvements. The Fiscal Year 2018-2019 levy rates are not proposed to 
increase.  The authorized maximum assessment rate change for Cameron Woods 8 and 
Bar J15-A No. 2 is not to exceed 3.0% per year with no maximum and for SILVER 
SPRINGS is not to exceed 4% per year with no maximum.  The annual Bay Area CPI 
change as of December 2017 is 2.94%, and the Unused CPI carried forward from the 
previous fiscal year is 0.70% for Cameron Woods and Bar J15-A.  The maximum 
authorized increase that may be levied for Cameron Woods 8 and Bar J15-A No. 2 in 
fiscal year 2018-2019 is 3.0%. The Maximum authorized increase that may be levied 
for Silver Springs in fiscal year 2018-2019 is 2.94%.    

 
Therefore, the maximum authorized assessment rate for Cameron Woods 8 is $123.68, 
for Silver Springs is $625.26, and for Bar J15A No. 2 is $52.14; the assessment rate 
proposed to be continued for fiscal year 2018-2019 for Cameron Woods 8 is $113.18, 
and for Bar J15A No. 2 is $45.66, which are less than the maximum authorized rates.  
For Silver Springs the proposed rate will continue to be $0.00. 

 
The proposed assessment rates for Fiscal Year 2018-2019 for the above-identified 
Landscaping and Lighting Assessment Districts are identified in the Engineer's Reports 
on file with the District and are as follows: 

 

Unit LLAD 2017-18 Rate
#30 AIRPARK LLAD $60.14
#31 UNIT 6 LLAD $54.50
#32 UNIT 7 LLAD $36.18
#33 UNIT 8 LLAD $36.20
#34 VIEWPOINTE LLAD $45.06
#35 GOLDORADO LLAD varies by size of parcel
#36 UNIT 11 LLAD $22.42
#37 UNIT 12 LLAD $37.28
#38 CAMERON WOODS 1-5 LLAD $47.50
#39 BAR J 15A COUNTRY CLUB LLAD $48.24
#40 BAR J 15B MERRYCHASE LLAD $190.04
#41 CREEKSIDE LLAD $31.00
#42 EASTWOOD LLAD $223.54
#43 DAVID WEST LLAD $165.00
#44 CAMBRIDGE OAKS LLAD $14.88
#45 NORTHVIEW LLAD $324.00
#46 CAMERON VALLEY LLAD $106.52
#47 CAMERON WOODS 8 LLAD $113.18
#48 SILVER SPRINGS $0.00
#50 BAR J 15A No. 2 $45.66  

 
3.  REVIEW OF ENGINEER'S REPORT: Affected property owners and interested 

persons may review the Engineer's Reports, which contain a full and detailed 
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description of the boundaries of the Landscaping and Lighting Assessment Districts 
identified in number 1 above, the improvements, and the proposed maintenance budget 
and assessments upon each parcel, at the Cameron Park Community Services District 
Office located at 2502 Country Club Dive., Cameron Park, CA 95682 between the 
hours of 8:30 a.m. and 5:00 p.m., Monday through Friday. 

 
4.  NOTICE OF PUBLIC HEARING: NOTICE IS HEREBY GIVEN that the Board of 

Directors has scheduled a public hearing on the proposed assessments for July 18, 
2018, 6:30 p.m., at the Cameron Park Community Services District Office located at 
2502 Country Club Drive, Cameron Park, CA 95682, after which it will determine 
whether to continue and collect the proposed assessments and the amount of the 
assessments. 

 
5.  ADDITIONAL INFORMATION: Interested persons may contact the Cameron Park 

Community Services District Office located at 2502 Country Club Drive, Cameron 
Park, CA 95682, (530) 677-2231 to receive additional information about the proposed 
formation and assessments. 

 
 PASSED AND ADOPTED this 20th day of June 2018, by the following vote: 
 
AYES: 
 
NOES: 
 
ABSENT: 
 
 
 
ATTEST: 
 
 
    
Director Holly Morrison, President   Jill Ritzman, General Manager 
Board of Directors  Secretary to the Board 
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